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NOTICE TO ALL VETERANS

& THEIR FAMILIES

MESOTHELIOMA? LUNG CANCER? ASBESTOS DISEASE?

More than $30 billion set aside for victims of
Mesothelioma, Lung Cancer or Asbestos Disease.

Millions of Veterans in the United States were exposed to asbestos
and asbestos-containing products from 1940 - 1990.

WHY THOUSANDS OF VICTIMS OF ASBESTOS DISEASES
CHOOSE THE ASBESTOS LEGAL CENTER:

* Lowest Contingency Fees in the Country (ensuring the Client gets more!)

 Advances on Settlements to Cover Medical Expenses
* No Travel - We come to you!
* We accept Lung Cancer, Colon Cancer, Laryngeal Cancer
and other Cancer Cases, in addition to Mesothelioma

* A 30-year track record of getting Mesothelioma and
Lung Cancer Victims the Compensation they Deserve

* No Out-of-Pocket Costs - ever!

CALL1-800-970-DUST

YOU MAY BE ELIGIBLE FOR IMMEDIATE COMPENSATION!

Locations where asbestos exposure may have occurred include, but are not limited to:
 Navy & Private Shipyards e All Military Sites ¢ Power Plants ¢ Chemical Plants
o Refineries * Auto Repair Shops

For a free legal consultation, call Asbestos Legal Center at 1-800-970-DUST

@—'\ Asbestos Legal Center

f 1223 Grant Ave., Suite C, Novato, CA 94945 I I ] I l l I I
Email us at: Mandelbrot@asbestoslegalcenter.org s

AS bEStOS www.mesothelioma.pro B\ oisriScrioy /A8

I_e a I center Michael J. Mandelbrot is licensed to practice law in California
g and Oregon and handles cases throughout the United States.
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chartered, nonprofit
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advocating on
Capitol Hill for
current and former
enlisted members
of the U.S. Navy,
Marine Corps and
Coast Guard.
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ed helicopters circles over a Mekong Delta canal while supporting a river patrol boat
operatmg in the area during the Vietnam War. Photograph taken by Lt. T.S. Storch. Above: A Navy armed helicopter banks in for a low
reconnaissance run over a suspected Viet Cong staging area in the Mekong Delta of South Vietnam during Operation Game Warden in
October of 1969. Photograph taken by Photographer's Mate 1st Class Dan Dodd.
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- COMMUNICATIONS

The Struggle for “a Real Career”

remember being told at one

point during my engagement

to my husband that as a
military wife, “You will never have
a real career.” 'm happy to say that
I do have a real career, although it
is certainly not what I envisioned
when I married my husband just
one week after graduating with

my master’s degree in counseling

psychology. After several years of working as a mental health
counselor and two moves, it became clear that an office-based
career that required state-level licensure was going to be an
uphill battle while my husband was on active duty. When

you combined that struggle with the emotional challenges

of working in mental health and the low compensation for

unlicensed clinicians, it became a battle I was not willing to fight.

Although it was painful to pivot away from the field that I
had spent years preparing for, my career in writing and editing
has been an abundant blessing, affording me the flexibility in
my work schedule and location that military life has demanded.
More importantly, I love it! And no one throws crayons at me
during my workday, which is also a plus.

But for many other active-duty military spouses, the struggle
for meaningful and flexible employment continues. The impacts
of chronic unemployment and underemployment on marriages,
financial stability and mental health are real, and I am so grateful
for Blue Star Families and the other organizations that are
putting hard data behind these anecdotal experiences. The more
we know about military families’and veterans’ actual needs, the
better nonprofits, government organizations and lawmakers can
tailor their efforts to meet them.

I am also thankful to the FRA for providing me with
meaningful remote work and for their ongoing advocacy on
Capitol Hill for other military spouses, service members and
veterans. It is an honor to be part of this team, and the magazine
does its part by posting writing opportunities in military spouse
and veterans hiring groups first when they arise. You can join
the FRA’s fight to reduce military spouse unemployment by
asking your legislators to support the Military Spouse Hiring
Act through the FRA Action Center at www.fra.org/FRA/Web/
Content/VotervoiceFulllnfo.aspx. ~ FRA

In Loyalty, Protection and Service,

Elise M. Howard, Managing Editor
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Finally, the Perfect 3-in-1 Chair

The Journey Perfect Sleep Chair® is a reading and TV
watching chair, a powerful lift chair, and the absolute
best sleep chair! It delivers a personalized comfort
solution with its independent back and footrests —
reclining to exactly the right degree ... raising your feet
and legs just where you want them ... and supporting
your head and shoulders properly — all at the touch of a
button. When you can’t lie down in bed and get a good

Built-in heat
and massage

helps stress _\

melt away.

Easy, touch-of-a-button
operation with secure
battery backup in case of
a power outage.

\

White Glove Delivery! Skilled
professionals will deliver and
set up your chair. No fuss. No

worries.

Available in a variety of colors, fabrics and sizes.

CHESTNUT 3 LIGHT GRAY SADDLE CHOCOLATE

— Leather — ————————— NEW MiraLux™ ———

BURGUNDY - CHOCOLATE BLUE

—————— DuralLux™ and MicroLux™ Microfiber —

e/

enjoying life never gets old™

Scan with phone camara

night’s sleep due to heartburn, hip or back aches, or
dozens of other ailments and worries, you would give
anything for a comfortable chair to sleep in. That’s why
we designed the Journey Perfect Sleep Chair — fully
loaded with every feature you need and nothing you
don’t. It’s an unbelievable way to give your body the
rest, relaxation, and therapeutic comfort it deserves.

Overstuffed, biscuit-style
back, generous seat,

and oversized armrests
cradle your entire body in
comfort.

-—

Independent, zero-
gravity movement
feels like you’re
floating on air while
your feet, legs and
back are all fully
supported.

Powerful lift mechanism tilts
the entire chair forward so you
can stand up easily without
exerting energy.

CALL TODAY!

1-888-857-6371

Please mention code 120068 when ordering.

Choose the size, fabric and color that fits your home.

éd) journey

HEALTH & LIFESTYLE"

Because each Perfect Sleep Chair is a made-to-order bedding product it cannot be returned, but if it arrives
damaged or defective, at our option we will repair it or replace it.

© 2023 Journey Health & Lifestyle.

46641



FROM THE BRIDGE

A Reflection on My Term as National President

Robbie Robbins

hipmates,
Last year, as I embarked on this new and

exciting journey as the national president
of the FRA for the 2022-2023 association year, I
realized that I was going to have an opportunity
to attend several important military-related
events, such as the National Veterans Day
Observance at Arlington National Cemetery
in Washington, D.C.; a National Pearl Harbor
Remembrance Day ceremony in Arizona; and
the National Memorial Day Observance, also
at Arlington National Cemetery. While at
Arlington, I was honored to place a wreath at
the Tomb of the Unknown Soldier for Veterans
Day with LA FRA National President Nadine
Fulton, and for Memorial Day with LA FRA
Past National President Sandra Robbins.

I also attended breakfast at the White House
on Veterans Day with Vice President Kamala
Harris and first lady Jill Biden. I presented
each of them with an FRA challenge coin.

On Memorial Day, I attended breakfast at the
White House once again. This time, President
Joe Biden was in attendance. While I was in the
receiving line prior to
pictures being taken,
I was able to present
him with my FRA
National President’s .
Challenge Coin. Much
to my surprise, the
president summoned
one of his aides and he
then presented me with one of his presidential
challenge coins. WOW!

While up in the Boston area for the
Northeast/New England Regional Midyear
Meeting , FRA Past National President Donna
Jansky arranged for me to take a tour aboard the
USS CONSTITUTION. Command Senior Chief
Seth Miles was our tour guide for the afternoon.
Needless to say, it was such an enlightening look
into Navy life 225 years ago. Believe me when I
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say that life aboard a
nuclear carrier when
I served in the ‘80s
and ‘90s was not all
that bad! We traded
challenge coins as well.
In March, there was
a joint hearing of the

House and Senate Veterans’ Affairs committees,
and the FRA was one of the organizations
invited to testify. National Executive Director
Chris Slawinski expressed the concerns of our
FRA members regarding veterans’ issues. While
on Capitol Hill, we were able to enlist the help
of Sen. Jerry Moran’s staft to find a place where
we could present the Kansas senator with the
2023 Pinnacle Award from our organization. I
personally thanked him and his staff for all the
support they have given to the FRA and told
them we looked forward to their continuing
support in the future. I was able to give him one
of my challenge coins.

It has truly been an honor to be able to

represent the Shipmates of the FRA at various
events. We are recognized for our continued
loyalty, protection and service to our Shipmates
and veterans. As I like to say, we are “stronger as a
team, with the know-how to get things done!”
FRA

I remain in Loyalty, Protection and Service,

...... NP Robbie Robbins

Robbie is the national president"(')‘f the Fleet Reserve
Association and may be reached at: FRANP@FRA.org.




Time to Celebrate NFL Football
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Product subject to change.
Hand washing recommended.
Drink responsibly.

Show your good taste along with
your team spirit!

When it’s time to toast your favorite NFL team, then it’s time to bring out
the best. Now, win the admiration of friends and family with this officially
licensed Shot Glass Set, a duo available only from The Bradford Exchange.
Crafted of high quality genuine glass with luster finishes, the glasses are
brimming with team colors and logos. They’re a must-have for any pro
football fan, not only during the season, but to show your spirit all year long.

ONLY FROM THE BRADFORD EXCHANGE — ACT NOW!
Peak demand is expected for the “Winning Spirit” Shot Glass Set. Each
team’s two-glass set is limited to 95 firing days; act now to request yours,
celebrating the team of your choice for just $39.99*. Future editions in the _—
NFL Shot Glass Collection will arrive about every month at the same great
price, and you may cancel at any time by notifying us. There’s no risk;
our unconditional, 365-day money-back guarantee assures your 100% 1
satisfaction. Send no money now. Simply return the coupon today! Steelers 922678 Vikings 923126

ALSO AT BRADFORDEXCHANGE.COM/NFLSHOTGLASSES E1® 5 % @ oficially Licensed by NFL Properties LLC
Celebrating 50 Years 1973-2023 ©2023 BGE 01-37125-001-BDP
SEND NO MONEY NOW  PLEASE RESPOND PROMPTLY
Mrs. Mr. Ms.
The Bradford Excha“ge s r S Name (Please Print Clearly)
9345 Milwaukee Avenue, Niles, IL 60714-1393 Address
YES! Please send me the first set of the NFL Shot Glass Collection as | . )
have indicated below for my review. | need send no money now. | will be City State Zip
billed with shipment. | am under no obligation. | understand I can return my
set free of charge. Email (optional)
E27941
- —_— ——— ——— —— ——— ———  *Plus $9.99 shippi d i t; bradfordexch: X
Please print the team name and 6-digit number for the Limitecediton prosentaton resticted 0 85 fring s, Ploase alow 4-8 wesks for shipment.

NFL Shot Glass Set you wish to request in the space above. Sales subject to product availability and request acceptance.



SHIPMATE FORUM

Six Virtual Issues for the Magazine?
Dear FRAtoday staff,
While not at all surprised about your going to six printed and

six digital issues per year, I have to say that I missed any notice
of the change. I usually read FRAtoday cover to cover every
month.

'That said, I'm not at all upset by the change, I only need
to know which six months will be digital, when they will be
available, and if you will notify members in some way such as
broadcast email when they are available?

As an aside, I trust your staft is keeping your fingers on the
pulse at OSD relating to their desire to convert the commissary
to either AAFES or a commercial grocery vender. 'This is a very
important benefit and not one I want to see the bean counters at
OSD messing with.

Thank you,

ATCS Rick Jones, USN (Ret.)

FRAtoday: The change to a six-issue print schedule was made rather
quickly to help with mounting publishing and mailing expenses.
Although we did announce the change in the From the Fantail and
Communications columns in the December 2022 issue, we have
received several letters from Shipmates who also missed them. For
next calendar year, we will continue to publish print magazines
every other month, but will drop the virtual issues, as they have not
been popular.

FRAtoday Not in Print?

Ahoy shipmates. I very much look forward to getting the
FRAtoday in the mail. I am disappointed that the print version

is no longer monthly. As I get older, the value of this publication
increases for me. It keeps me in touch. I very much prefer a print
version. Reading it online is not the same experience. While I
understand the need for our organization to keep costs down, I
would urge our leadership to reconsider this decision.
Thanks for listening,
Thomas Sheppard

MCPON Campa’s Ribbons

A quick reply to AT1 Lessard’s letter in the April issue of
FRAtoday. He pointed out a uniform issue with MCPON
Campa’s ribbons in a picture in the February issue, on page 22.
'The ribbons worn by the MCPON are correct. Petty Officer

Lessard forgot, or wasn’t aware, that when wearing the full-dress

uniform with large medals, the ribbons worn on the right side
of the uniform are reversed. The center of the uniform dictates

precedence, therefore the ribbons must be in reverse order.
MCPON Campa is within uniform regulations and was looking
pretty darn good in his Full-Dress White uniform!
Fraternally yours,
CMDCM(SW) Daniel P Hartman, USN (Ret.)

Thank You From LA FRA PNP Doris Fri

Back Row (L to R): Dan Fri, Jeremy Davenport, FRA PRPNC Norm Combs,
Ernestene Combs, Pat Wentworth, Matthew Davenport and Mitch Barton. Front
Row (L to R): Debby Davenport, LA FRA RPNC Donna Lickteig, LA FRA PNP
Doris Fri, Danica Goff, FRA PRPNC Jerry Lickteig and LA FRA PRP Lisa Barton.

You may not want to put this in FRAroday, but my kids threw
me a big 80th birthday party along with the Branch and Unit
161 members who attended the wonderful event. All three of
my children are members of the Unit and my granddaughter,
along with all four of my grandsons, are also members of the
Unit. All but my youngest grandson is in this picture.

I often tell people when I am recruiting, that my sponsor Basil
Fri, who is deceased, also sponsors 8 other Unit Members. That
is why I say the Auxiliary should have a lot more members than

the FRA has.

FRAtoday: Hello Doris, we all have greatly appreciated all the work
you have put into the magazine these many years. We love having LA
FRA stories like these to share with our Shipmates. Happy birthday to
you from all the FRA staff!

I'm in a Paperless Environment
Dear FRAzoday, 1 just finished reading the May issue of the
magazine on my iPad and it was really sharp! I could access it

whenever I wanted, whether I was home, at work or traveling. It
is very convenient for me personally. I noticed that some of the
content has URL information, particularly On & Oft Capitol
Hill, that works. I also read my books this way and I think I
have fully converted to a paperless work flow. Thank you!!
In Loyalty, Protection & Service,
PNP Donna Jansky, Branch 31

Letters published in Shipmate Forum reflect the opinions and views of individual FRA members. They do not reflect the position of the FRA. The FRA is not
responsible for the accuracy of letter content. To submit letters to FRAtoday for consideration, please send them to: fratoday@fra.org.
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Invisible Hearing
Aid Uses Advanced
Technology So
Powerful That It Can
Pick Up a Whisper
Across the Room

Here’s How You Can Get Them
Today To Hear More Clearly And
Stay Engaged in Conversations...

Most modern hearing aids have serious flaws!

+ Everybody notices them - they’ll make Fortunately, there is a better way. Soundwise
you look 20 years older the instant you put uses advanced technology that was

them on specifically designed to pick up whispers so
hearing your loved ones or the television so
* They collect sounds from behind you much clearer is virtually guaranteed.
- which makes hearing your friends in a No more avoiding noisy restaurants, movie
restaurant or crowded room impossible theaters, or crowded places. You can hear your

friends AND enjoy life thanks to Soundwise.

According to Johns Hopkins, hearing
loss is associated with severe mental decline
and catastrophic falls. Don’t become another
victim!

Introducing: The Soundwise Aria

The world’s most affordable, advanced in-ear hearing aid

* They use 10-year-old technology that
amplifies everything (sometimes too
loud!)- which can cause even more
hearing loss!

These hearing aids are incredibly advanced
and packed with new technology:

 Advanced noise cancellation
* Ultra lightweight and discrete, hides in
the ear completely!
* USA-developed digital audio enhancement

» FDA registered And the best part:

» Backed by Botctrd Certified Hearing Specialists it costs a fraction of what
and Audiologists X . .

+ Risk-Free Home Trial with ONE YEAR audiologists will charge you
Guarantee - the only one of its kind in the industry! for hearing aids.

« Free portable charging station so you’ll never have . .
to worry about batteries - the charge lasts 2 full days! Our patients are saving 90%!!

Call 800-403-1215 or visit GetSoundwise.com/FRA
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capitol hill

News F Notes fmm the Fleet Reserve Associations Legislative Team

FRA Action Center Gives Voice to Member Concerns

The FRA Action Center is the primary grassroots where you can access this online tool for

tool for the association’s advocacy program on contacting your legislators by clicking the words
Capitol Hill and in the federal bureaucracy. The “FRA Action Center” in the center of the page
FRA's advocacy program is directly related to under the black heading “Take Action Now."

the association’s mission and is intended to give Your grassroots advocacy has a direct

voice to member concerns regarding concurrent influence on the association’s ability to

receipt, pay, health care, survivor benefits, effectively represent your concerns before
education benefits, housing, child care and other Congress and appropriate federal agencies.

John Davis
Director, Legislative Programs

quality-of-life programs. The Action Center is
located on the FRA website, www.fra.org,

NDAA Markup Moves Forward in Armed Services Committees

Please take the time to send a message to your
elected officials.

As FRAtoday goes to press, the House
Armed Services Committee has approved
its version of the National Defense
Authorization Act for 2024 (H.R.2670). The
House bill would:

¢ Not include any new TRICARE fee
increases.

® |ncrease active-duty pay.

* Remove Basic Allowance for Housing
from the calculation of service
members’ income when determining
eligibility for the Basic Needs
Allowance.

¢ Abolish the 180-day waiting period to
hire certain military retirees for medical
positions, defense industrial base
positions and shipyard positions.

¢ Eliminate the 5% reduction in BAH
payments for service members.

e Expand the in-home child care pilot
program to more military families
stationed in remote areas where finding
suitable child care is challenging.
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¢ Authorize the Secretary of Defense to
pay junior enlisted members a monthly
bonus as economic conditions dictate.
¢ Waive fees and copays for the TRICARE
Dental Program for the Reserve
Component.
e Reduce Navy end strength by 7,000 and
Marine Corps end strength by 4,700.
The subcommittees of the Senate
Armed Services Committee also marked
up their individual portions of the Senate’s
NDAA, with the full committee markup
occurring later the same day. The Senate
Armed Services Committee’s markup is
done in closed session, and as FRAtoday
goes to press, the text of the bill is not yet
available. However, the committee provided
a summary of the SASC bill that indicated
it would:
e Not include any new TRICARE fee
increases.
e Provide a 5.2% annual pay increase for
active-duty service members.

e Require a review of active-duty pay
rates and the submission of corrective
legislation to update the military pay
table.

e Require the comptroller general to
review the TRICARE pharmacy program.

¢ |mprove the Basic Allowance for
Housing calculation method for junior
enlisted service members.

¢ Prohibit Base Realignment and Closure
assessments in 2024.

¢ Reduce Navy end strength by 4,300 and
Marine Corps end strength by 4,700.

The bill now heads to the Senate floor
for further consideration. After the Senate
and House approve their versions of the
FY2024 NDAA, a conference committee
will be appointed to resolve the differences
between the two bills.The agreed-upon
piece of legislation will then return to the
House and Senate for approval before
being sent to the president to be either
signed into law or vetoed.



Free Services for
Families Affected by
Mesothelioma

Aaron Munz, former U.S Army Captain and Di
of Vateran Affairs atthe Mesothelioma Cen

Since 2006, The Mesothelioma Center at Asbestos.com has been helping connect people
impacted by mesothelioma and asbhestos exposure with reliable information, world-class

treatment, legal services, and so much more.

Get free mesothelioma guides and books 4:[43 Find top law firms and lawyers

Qﬂu Connect with top doctors . g Get a free nutrition guide & journal

illl | Access accredited VA claims assistance | @ Find active clinical trials

www.asbestos.com/services/ or call us at 877-381-3965

Asbestos ¢ com

Brought to you by The Mesothelioma Center
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capitol hill

Your Mission, Your Voice

Concurrent Receipt Bill Passes out of Committee

The House Armed Services Committee marked up and
unanimously approved concurrent receipt legislation: the Major
Richard Star Act (H.R.1282). This legislation provides concurrent
receipt for service members unable to complete 20 years of
service due to combat-related injuries. This legislation now goes
to the House floor for further consideration.

According to Military.com, HASC Chairman Rep. Mike Rogers
(Ala.) stated that he was “disappointed the committee is being
forced to act on it before a pay-for could be found. Moving a bill

forward with mandatory spending that isn't fully offset opens
the bill up to a point of order against its consideration on the
floor. Nevertheless, we will work with leadership and the VA
committee to see if an offset can be found for this bill.”

Reducing retiree benefits because they are disabled is an
injustice! Now is the time to contact your legislators on this
issue. Members are strongly urged to weigh in on this issue
through the FRA Action Center located on the website at www.
fra.org.

Appropriations Subcommittee Approves Military Pay Overhaul With Big Increase for Enlisted

As FRAtoday goes to press, the House Appropriations
Committee’s Defense Subcommittee has approved an FY2024
spending bill for the Department of Defense that would include
a massive rewrite of the military’s pay tables proposed by
Republicans on the subcommittee. The still-unnumbered bill
would provide at least a 5.2% increase for all active-duty troops
and a pay increase of more than 30% for some junior enlisted
service members. The move would guarantee that even the
lowest-ranking service members would make at least $31,000
annually in base pay. Troops would still receive other financial
compensation in the form of housing stipends, free health care

coverage and food stipends.

Typically, the defense appropriations bill largely pertains

to financial issues and equipment costs, while broader

policy debates are reserved for the annual National Defense
Authorization Act. This HAC proposal — which still must survive
numerous rounds of negatiations on Capitol Hill — comes in
direct response to concerns that thousands of military families
are living at or below the federal poverty line, struggling to keep
up with rising costs resulting from inflation.

Members can weigh in on the issue through the FRA Action

Center at www.fra.org.

FRA Commemorative Coin Bill Introduced

Debt Ceiling/Budget Deal Increases

American taxpayers.

success.”

fra.org, to ask their representatives co-sponsor this legislation.

At the request of the FRA, Reps. Gus Bilirakis (Fla.) and John Garamendi
(Calif.) proudly introduced legislation (H.R.2929) that would create a series
of coins commemorating the Fleet Reserve Association’s 100th anniversary.
This bipartisan legislation would direct the Department of the Treasury to
mint a $5 gold coin, a $1 silver coin and a half-dollar coin to commemorate
the centennial of the FRA's founding and chartering in 1924, all at no cost to

“For one century, the FRA has served as a strong voice in Washington,”
Bilirakis said in a press release last year. “The organization has been
instrumental in advocating for sea service members and their families,
including successfully fighting back against proposed cuts to benefits and
supporting enhanced eligibility and benefits for veterans. The organization
has been a valued partner in my fight to rectify the injustice of concurrent
receipt. Together, | am optimistic that we will be able to ensure all veterans
finally receive the full benefits they've earned and deserve. | am honored to
help commemorate this prestigious organization’s tireless work and legacy of

Members are strongly urged to use the FRA Action Center, located at www.

Defense and VA Spending

By a vote of 314 to 117, the House has approved
a debt ceiling compromise bill (H.R.3746) that
raises the country’s borrowing power through
next year's presidential election in exchange
for a two-year budget deal that holds all
discretionary spending flat for 2024 except at
the Department of Veterans Affairs and the
Department of Defense. The VA will receive
over $20 billion in FY2024 and over $24 billion
in FY2025 to meet the government'’s obligations
under the Honoring Our PACT Act, including
health care and benefits for veterans exposed
to toxic substances. With the debt ceiling crisis
resolved until 2025, Congress has turned its
attention to ensuring the federal government
begins the upcoming fiscal year with the
authorizations and appropriations needed to
fully fund the government by Oct. 1, 2023.
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FRA Supports Military Spouse Hiring Act

Reservist Pay Equity Act Introduced

The FRA supports the Military Spouse Hiring Act
(H.R.1277, S.596), which has 35 co-sponsors in the
Senate and 94 co-sponsors in the House as FRAtoday
goes to press. The legislation would address the high
military spouse unemployment rate by establishing

a tax credit to incentivize more employers to hire
military spouses. It would create a new target

group for military spouses within the existing Work
Opportunity Tax Credit program, which allows
employers to claim a tax credit equal to a portion of
the wages paid to members of target groups.

Many military families rely on two incomes to make
ends meet, but it is challenging for military spouses to
find jobs through moves and other transitions. While
the Bureau of Labor Statistics reports that the national
unemployment rate is below 4%, the unemployment
rate for active-duty military spouses has remained
near 20% for several years. Members can ask their
legislators to support this bill through the FRA Action
Center at www.fra.org.

In related news, a group of 15 lawmakers, led by
Rep. Marilyn Strickland (Wash.), has asked officials at
the Office of Management and Budget to start tracking
military spouse-owned businesses in their contracting
database. More military spouses are becoming
entrepreneurs to contribute to their families” incomes
and fulfill their personal goals. The lawmakers want
the ability to track how many of these spouse-owned
businesses bid for and win federal contracts.

Reps. Jimmy Panetta (Calif.), Brad Wenstrup (Ohio), Don Beyer (Va.)

and Blake Moore (Utah) have introduced the Reservist Pay Equity Act
(H.R.3253) to better incentivize employers to continue to pay members of
the Reserve Component while they are activated.

Employers who hire military reservists and National Guard members
are not required to pay those service members while they are deployed.
However, employers may receive a tax credit for paying their employed
military reservists and National Guard members differential wages, the
difference between what they would be paid in their civilian positions and
what the military is actually paying them while they are on active duty.
Differential wages help these service members offset or avoid financial
challenges while activated. This legislation would increase the tax credit
employers receive for those differential wage payments from 20% to
50% and would allow the maximum claimable amount to be adjusted for
inflation.

Many reservists and National Guard members face a decrease in
pay when they are activated that adds financial challenges to the many
burdens our service members already bear. This bipartisan legislation
aims to alleviate some of these financial pressures by better incentivizing
employers to pay differential wages when members of the Reserve or
National Guard are activated.

Members can weigh in on this issue online through the FRA Action
Center at www.fra.org.

BAH Restoration Bill Introduced in Senate

Sens. Raphael Warnock (Ga.) and Lisa Murkowski (Alaska)
introduced the bipartisan BAH Restoration Act (S.1823),
which would help service members and their families
obtain sufficient and affordable housing by restoring the
full BAH benefit. In FY2015, Congress changed BAH so
that the Department of Defense could shift to a cost-
sharing model, decreasing BAH compensation from 100%
of estimated housing costs to 95% of those costs. This
cost-sharing effort has hurt military families. Companion
legislation (H.R.2537) was introduced earlier in the House
by Rep. Marilyn Strickland (Wash.) and has garnered
support from 53 co-sponsors thus far. Members can weigh
in on this issue through the FRA Action Center on the
website, www.fra.org.
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House Passes 3 Veterans Bills
The House recently passed three bills intended to improve the lives of
veterans and their families. These bills include:

e The VET-TEC Authorization Act (H.R.1669), which would expand
access to the educational training necessary for veterans and
transitioning service members to pursue high-paying jobs in the
technology industry.

e The Veterans’ COLA Act of 2023 (S.777), a vitally important
cost-of-living adjustment to ensure that not only are veterans’
benefits keeping pace with rising inflation, but so also are
the rates of dependency and indemnity compensation paid to
survivors of certain veterans.

e The Korean American VALOR Act (H.R.366), which would allow
certain veterans of the armed forces of the Republic of Korea
who served in Vietnam and later became U.S. citizens to receive
VA health care benefits. The VA's expenses in providing benefits
would be reimbursed by South Korea through a reciprocity
agreement.

The COLA bill was signed into law by President Joe Biden in June,
and the other two hills have been sent to the Senate for further
consideration.
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0IG Reports Shortcomings in VA Beneficiary Travel Reimbursement Program

The Department of Veterans Affairs” Office of Inspector
General recently released a report on significant
shortcomings with its veterans travel reimbursement
program, operated through the Beneficiary Travel Self
Service System. The Veterans Transportation Program
office provides mileage reimbursements to certain
veterans to cover the costs of traveling to and from their
health care appointments. The VA rolled out the new
self-service system in 2020, hoping to streamline the
service, reduce fraud and expedite reimbursement by
allowing veterans to submit claims online that would be

automatically processed.

However, the report found that the VA was not meeting
any of its four goals for the program. Veteran utilization
of the new system fell far short of the department's
80% goal, which the Office of Inspector General cited
as largely due to the VA failure to solicit feedback from
veterans and veterans service organizations prior to
system implementation. Additionally, due to technological
challenges, the VA is still utilizing the old system to
process claims, with only 17% of travel claims being
automatically processed through the new system.

SVAC Holds Hearing on VA Deputy Secretary Nominee

The Senate Veterans' Affairs Committee
held a hearing on Tanya Bradsher,
President Joe Biden’s nominee for
Deputy Secretary of the Department

of Veterans Affairs. The deputy
secretary is the VAs second-highest
official, responsible for overseeing the
department’s implementation of the
Electronic Health Record Modernization
program and strengthening the VA's
collaboration with the Department of
Defense on the VA-DOD Joint Executive
Committee. The deputy secretary also
serves as the chief operating officer,

tasked with running the day-to-day
operations of the VA. The position
requires Senate approval.

Ms. Bradsher enlisted in the
U.S. Army in 1993 and received
her commission through the Officer
Candidate School at Fort Benning,
Georgia (now Fort Moore), in 1994. She
served for 20 years and is a combat
veteran. She currently serves as the VA
chief of staff and has previously worked
in Congress, at the White House, at
the Defense Health Agency and at the
Department of Homeland Security.

Courtesy of the Department of Veterans Affairs.

New Sergeant Major of the Marine Corps Appointed

The top enlisted Marine at Marine Corps Forces Reserve
and Marine Corps Forces South, Sgt. Maj. Carlos Ruiz,

will become the

20th sergeant
major of the
Marine Corps
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on Aug. 8.
Ruiz enlisted
g inthe Marine
1S Corpsin
§ November
s 1993.In
£ February 2021,
”; he assumed
% the duties of
(@]

sergeant major

of Marine Forces Reserve. In May 2021, the position
was modified to also encompass all the authorities
and responsibilities of command senior enlisted leader
of U.S. Marine Corps Forces South, which is why Ruiz
currently serves as senior enlisted leader of both forces.
Ruiz's personal awards include the Legion of Merit,
Bronze Star Medal with combat distinguishing device,
Meritorious Service Medal with gold star, Navy and
Marine Corps Commendation Medal with two gold stars,
Navy and Marine Corps Achievement Medal with one
gold star, and the Combat Action Ribbon with one gold
star.
The position of sergeant major of the Marine Corps
was established in 1957 and was the first position of
its kind among the branches of the United States armed
forces.
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President Biden Nominates New U.S. Marine Corps Commandant

President Joe Biden has nominated Gen. Eric M. Smith
to serve as commandant of the Marine Corps. Smith is
currently serving as the 36th assistant commandant of
the Marine Corps. Smith’s promotion requires Senate
confirmation; the Senate Armed Services Committee held a
hearing to consider Smith’s nomination in June.

Smith was born in Kansas City, Missouri, and raised
in Plano, Texas. He was commissioned in 1987 after
graduating from Texas A&M University. He has commanded
at every level, from the Weapons Company of 2nd Battalion
in the 2nd Marine Regiment during Operation Assured
Response in Monrovia, Liberia, to the 1st Battalion of
the 5th Marine Regiment during Operation Iragi Freedom
to the 8th Marine Regiment/Regimental Combat Team 8
during Operation Enduring Freedom. In a general officer
capacity, he has commanded the Marine Corps Combat
Development Command, U.S. Marine Corps Forces Southern

Command, the 3rd Marine
Expeditionary Force and the
1st Marine Division.

Smith has also served
in a variety of staff
assignments as a general
officer, including as the
senior military assistant to
both the deputy secretary
of defense and secretary
of defense; the director of
Combat Development and
Integration’s Capability
Development Directorate;
and the deputy commandant
for Combat Development
and Integration.

Navy Improving Living Conditions on Aircraft Carriers in Shipyards

Based on a quality-of-service investigation, the Navy is
revamping manning requirements for aircraft carriers
undergoing maintenance in shipyards, as well as
improving living conditions and mental health care access
for sailors assigned to these ships. These changes have
come in the wake of a separate investigation into a series
of suicides among sailors assigned to the carrier USS
GEORGE WASHINGTON, which found that the challenging
work environment at a Newport News, Virginia, shipyard
had negatively impacted the sailors” quality of life.

The FRA submitted a statement to the House Armed
Services Military Personnel Subcommittee in June 2022
expressing concern about Navy morale issues, including
the suicides on the USS GEORGE WASHINGTON.

The new investigation provided the Navy with 48
recommendations, including additional mental health
resources, increased parking options, and manning
changes. Although Navy leaders vowed to take action,
they did not provide a deadline for implementing the
recommendations.

HVAC Subcommittees Review VA Benefit Claims Process

Two House Veterans' Affairs Committee subcommittees held
a joint hearing on the future of VA benefits claims processing.
The major concerns discussed were the huge increase in
claims generated by the PACT Act and implementation of

the Electronic Health Record Modernization program and the
huge increase in claims generated by the PACT Act. It was
noted at the hearing that 10 years ago, the VA underwent

its first claims modernization initiative when it transitioned
from a paper-based system to an electronic claims process.
The VA accomplished this through the development of the
Veterans Benefits Management System, or VBMS. This was
an important step for the VA in digging themselves out of the
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last claims backlog crisis.

Since the VBMS was implemented, the private financial
sector has continued to improve the latest technology
to provide the best experience for their customers and
employees. Unfortunately, the VA has not kept pace with the
private sector, resulting in unreliable and outdated systems.
Many at the hearing stated their belief that the VA cannot
handle the influx of claims arising from the PACT Act. The VA
estimates that the claims backlog could peak in April 2024 at
more than 730,000 claims. This would mean veterans would
have to wait months or years for a decision on their claim.
FRA

Photo by Staff Sgt. John Martinez.




aaaaa d thair familles
=NEWSMHAX

{VETERANS
BENEFITS

Y KU - ()
ATTENT'ON ALL VETERANS ‘

Get the VA Benefits ..
You've Earned

= Bt way ot L g v, maimem Bearkty

= Liyn 03 divilag T 1eesei il Saabilty claam

b paglts of paal-311 §1 Bl and free uition programs

= Guyitty hir md-maney-Sowm Bome lary, eoglaEpent ervcl
= lacrenin peef peiiiss Bad narviver heselit

Biddon bosu ey poa dle'] lonow abont

Foll imfyematn oo cietmicn, sppaals 390 wuch maie

i f“rr 1l PAUL R. LAWRENCE Ph.0.

Tough time understanding your VA PLUS Discover:
benefits? Don’t know which benefits - 3 ways to connect your injury or disability to your time in
the military

you’re entitled to or why you got rejected?

Millions of retired and active-duty service members miss
out on critical VA benefits every day because the system is
too confusing. Those days are over with Veterans Benefits

- VA benefit decisions can be appealed — discover which ones
and how to appeal

- Get peace of mind knowing your mortgage is paid if you die

for You: Get What You Deserve. > Help for homeless, jobless, and incarcerated vets
This NEW book is your easy-to-understand, - Learn length of service requirements
comprehensive, step-by-step “how to” road map. - 6 insurance programs — 3 for vets and 3 for service members
Direct from a VA insider, you get clear answers and - Learn how to appeal a decision
expert guidance on getting the benefits you deserve — - Learn how to get accrued and survivor benefits

including hidden benefits you didn’t know about! - Dependent education assistance — a survivor benefit!

This Book Is Written by Paul R. Lawrence, Former ~ Learn which forms to fill out
Undersecretary for Benefits U.S. Dept. of Veteran Affairs - Get more money from the Gl Bill

For almost three years, Paul served as the undersecretary - Get military pay and disability compensation

for benefits in the Department of Veterans Affairs. As - Free checking accounts at select banks and credit unions
undersecretary, Paul led a team of 25,000 people with just for military vets — and your money is insured!

an operating budget of $4 billion, administering $120 - Why you don’t want to miss the window on signing up for life
billion in benefits annually. He serves on the board of insurance or you won't be eligible

directors of Vets2Industry, a nonprofit helping veterans

; . I
pursue a career in the private sector. ~ And more!

Thanks to the Veterans Benefits for You: Get What You
Get Veterans Benefits for You with FREE OFFER! | Deserve, you’ll know exactly which VA benefits you're

(A $25 value) eligible for, discover benefits you didn’t know about, and
Veterans Benefits for You reveals which benefits are find out how to get your benefits faster — without the
available to you, how to know if you’re eligible, exact confu51or.1 or rejection. Hurry! Order your FR'EE'COPY
steps to apply, pitfalls to avoid, and much more. today with our special offer. Supplies are limited.
Disability, grants, loans, pensions, survivor’s benefits, -
insurance, appeals, Claim Your FREE OFFER — Save $25!
. counseling, special .
Veterans need | counscingsp Online: VetBenefits611.com/Aug
this book!” hovment b

__ Robert L. Wilki, employment help, the call: (800) 504-0804

. post-9/11 GI Bill —
10th Secretary of Veterans Affairs ‘s all in here.

See Website for terms, conditions, and eligibility for this offer.




18



Former Seawolf Gary Ely stands next to a Bell
UH-1 helicopter displayed on the flight deck of
the USS MIDWAY, now a museum ship in San
Diego. Photo by Jessica Brodkin Webb.
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Vietnam’s
Seawolves

Born in the Waters

of

the Mekong Delta

By Jessica Brodkin Webb

’ I "\ he backstory of the Seawolves, the
only rapid-reaction helicopter attack
squadron to serve in the jungles of

Vietnam — or in Navy history — actually

begins with the Army. The United States

military had maintained a steady presence in

Asia following WWII and the Korean War,

but the service members deployed to Vietnam

had no combat experience in anything
resembling the lush, dense jungles they
suddenly faced. The unfamiliar tropical foliage
presented scant opportunities for successful

Army air combat scenarios, while North

Vietnamese and Viet Cong opposing forces

were able to successfully employ guerrilla

tactics in the verdant terrain.

South Vietnam’s Mekong Delta, with its
proximity to Saigon, was strategically integral
to American naval operations, but the reality
was that anti-American Vietnamese troops

were more comfortable with the area and
could slip through unseen. They expanded a
complicated network of tunnels and trails,
some of which had been originally crafted
to push back against 1950s-era French
colonization, and successfully used them

to foil the American troops attempting to
gain ground in unfamiliar and sometimes
impenetrable territory. Additionally, the flood
plain areas shifted throughout the year as
water levels rose and fell. During monsoon
season, the area grew especially swampy,
and Viet Cong soldiers were blessed with

a plethora of watery hideouts that proved
especially challenging to American forces as
the war unfolded.

From Green to Blue
Despite the United States’ efforts to control
illegal trade in the South, it became obvious
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supporting river patrol boats in the Mekong Delta during Operation Game Warden in October 1969. Photo by Photographer’s Mate 1st
Class Dan Dodd.

sometime around 1965 that opposition forces were
effectively passing supplies and fresh troops through
the intricate brown river waters of the Mekong
Delta while the American Army maintained a
defensive but not entirely successful approach.
American military leaders deployed amphibious
craft specifically to patrol the complicated network
of waterways, but the Army’s lack of night operation
capabilities was a challenge for soldiers patrolling on
land as well as for sailors tasked with intercepting
illegal trade. Even with a stronger military force,
the United States was at a disadvantage in trying
to patrol, and ultimately control, an area it did not
know well within the natural limits of daylight, let
alone at night.

“The personnel coming into South Vietnam,
off the coast, used to migrate into the delta area
and from there they could attack outposts at their
discretion. The Army had their mission but the

FRAtoday Il August 2023

problem was they did very little flying at night.
They would defend, but didn’t go attack the Viet
Cong,” Navy veteran Gary Ely, who served with the
Seawolves, explained.

However, creative solutions are often developed
out of necessity; in 1966, Navy pilots who were
better trained for night operations than their Army
counterparts were paired with the Army’s utilitarian
UH-1B Iroquois “Hueys.”

The Seawolves were born.

Part of the Pack

The men selected to serve as Seawolves in
Helicopter Attack (Light) Squadron 3 were
deliberately chosen for their diversified skill sets,
as the detachments were expected to function
almost independently of any extra help. They were
somewhat isolated; pilots and aircrewmen alike
had maintenance skills and performed basic and
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A Bell UH-1 Iroquois helicopter with Detachment 1 of Helicopter Attack (Light) Squadron 3takes off from the tank landing ship USS

HARNETT COUNTY (LST-821) in September 1969. National Archives photo by Journalist Seaman John W. Fletcher.

not-so-basic maintenance to ensure the Hueys
could survive 100 hours of flight time before they
had to return home for heavy maintenance. By
most accounts, the Seawolves’ ability to get things
done on their own was part of the HA(L)-3
identity.

“We adjusted based on the requirements as
they came up,” Ely said. “Our squadron was
constantly changing. We started with three to four
detachments and by the time we finished, we had
nine spread all across the delta. The parent squadron
was back in Binh Thuy. A lot of decisions were
made relative to what was wanted, but different
detachments were allowed to do different things.
There wasn't a lot of control along those lines.
The commanding officer had to explain why one
detachment was doing things one way and another
doing it differently. I can't say we were able to do
everything we wanted done on our own, but we had
a lot of latitude.”

Detachments often solved problems on-site so
they could get back up and running as quickly
as possible. For example, changing a tail rotor
would have typically taken several days, since the
helicopter would have to be transported from
where a detachment was located in an isolated
area to the main maintenance area and back again.
But someone like Ely — a structural mechanic
with prior experience as a sheet metal worker
who knew how to work with flight controls and
had learned how to change out a tail rotor under
proper conditions — could perform a bit of magic
if the parts were sent on a mail carrier. He could
complete those same repairs in just a few hours
without needing to relinquish the broken bird for
several days’ maintenance work. The Seawolves, it
seemed, were at an advantage for being so newly
created out of necessity. They were a flexible force,
willing and expected to experiment with the
unknown.
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A gunship with Detachment 3 of Helicopter Attack (Light)
during Operation Game Warden in the Mekong Delta in River Section 523 in October 1969. The action was on the Co Chien River,
50 miles southwest of Saigon. The river patrol boat and helicopter units were based at Vinh Long. Official U.S. Navy photograph by
Photographer’s Mate 1st Class Dan Dodd.

Learning to Get It Done

Personnel were well-armed. Among their aircraft’s
arsenal were small rockets, mounted machine guns
and personal weapons. Still, their best ammunition
against the enemy was their flexibility in being
able to fly day and night, and to quickly learn
what worked and what might prove deadly in the
complicated terrain and networked canals of the
Mekong Delta.

'The Seawolves established daytime and nighttime
flight tactics using paired teams who could keep
watch over each other when they were in physical
danger. The aircrewmen mastered how to lean out
from a Huey with the thin benefit of a gunner’s
belt and fire in impossible directions, as well as
cover their wingmen when they were at their most
vulnerable. The pilots, some fresh out of flight
school, became experts at using the Huey’s flight
instruments and grew skilled at takeoffs in less-
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than-ideal conditions; avoiding dangerous terrain
and flying defensively became habitual.

Some days, they heard the order to “scramble”
and were up in the air within five minutes, en route
to extract a SEAL team from chancy operations.
Other days, they performed medevacs. Through it
all, they established new practices and developed
into a quick-response squadron that relied upon a
close-knit camaraderie and the distinct sense that
everyone was there to move with speed and accuracy
to get the job, whatever that might be in any given
situation, done.

The Navy departed from the Army’s preferred
daytime approach to flight operations and focused
on adding night operations — arguably during
those hours when opposing forces were better
able to sneak past American forces and when
SEAL teams were often out on mission — to their
repertoire. The Navy also stationed the Seawolves
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across several strategic positions rather than

deploying from one central location.

A Record of Excellence

To hear a veteran like Ely tell the story, he “just so
happened” to be involved with the Seawolves and
like many others, simply “took care of business”
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Above: This Bell UH-1 helicopter on display at the USS Midway
Museum helps tell the Seawolves' story to future generations. Photo
by Jessica Brodkin Webb. Left: Bell UH-1E Hueys of Helicopter Attack
(Light) Squadron 3 Seawolves operating in the Co Chien River in June
1968 aboard USS GARRETTCOUNTY (AGP-786). National Archives
photo courtesy of the Naval History and Heritage Command.

when asked to do so, but the numbers are less
casual. According to former Seawolf Art Schmitt’s
book “We Thought We Were Invincible,” by the
time the Vietnam War ended, the Seawolves had
completed over 78,000 missions with 131,000 flight
hours. They had also racked up 4,000 confirmed
kills with another 4,200 probable kills.

They were disestablished in 1972, no longer
crucially needed in a war which America was poised
to exit. But they left behind an impressive record of
heroism and exceptional performance. According
to the National Navy UDT-SEAL Museum,
HA(L)-3 personnel gathered five Navy Crosses, 31
Silver Stars, 219 Distinguished Flying Crosses, 101
Bronze Stars, over 16,000 Air Medals, 439 Navy
Commendation Medals, 228 Navy Achievement
Medals, six Presidential Unit Citations and two
Meritorious Unit Commendations. They were also
awarded 156 Purple Hearts, including 44 for those
Seawolves who died for our country.

The Seawolves remain the most decorated
squadron in Vietnam-era history. FRA
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Better than cannabis, better than CBD
New Joint-Supporting “Miracle Oil”
Capsule Delivers Hip, Knee, and
Shoulder Comfort in Just Days

Thousands of Americans are rediscovering
normal freedom of movement thanks to a
“miracle oil” capsule that’s outperforming hemp
in promoting joint comfort.

According to the official figures from the CDC,
more than 58 million Americans are living with
joint discomfort. This epidemic has led to a search
for alternative approaches - as many sufferers
seek relief without the harmful side effects of
conventional “solutions.”

Anti-aging specialist Dr. Al Sears is leading
the way with a new formula he calls “the most
significant breakthrough I've ever found for easing
joint discomfort.”

The capsule is based on a “miracle oil”
historically treasured for its joint health-supporting
properties. Marco Polo prized it as he blazed the
Silk Road. And to this day, Ayurvedic practitioners
rely on it to promote optimal joint health.

Now, with a modern twist backed by science,
Dr. Sears is making this natural solution for joint
health available to the public.

Your Body’s Hidden “Soothing System”

Joint health research changed forever with
the discovery of the endocannabinoid system
(ECS) in 1992. Up until that point, research on
cannabinoids focused on psychoactive effects.
Now, scientists were looking at a new way to fight
occasional aches and pains.

Your ECS serves as a central “signaling system”
that tells your body how to react to things you
do every day. It controls several critical bodily
functions such as learning and memory, sleep,
healthy immune responses - and your response to
discomfort.

A recent study revealed a direct link between
the ECS and creaky, sore joints. Researchers at
the University of Edinburgh studied the aging of
mice with endocannabinoid deficiencies versus
“normal” mice.

As they aged, the deficient mice had a whopping
60% more joint degeneration than the mice with
a healthy ECS.

As the name suggests, the ECS responds to
cannabis. At the time it was discovered, scientists
assumed that was the best way to support it. But
thanks to Dr. Sears’ all-natural solution, you can
power up your ECS without marijuana.

“Calling it the ‘endocannabinoid system’ was
a misnomer from the very beginning,” Dr. Sears
explained. “Modern research reveals that you
don’t need cannabis to activate this incredible
system. You don’t need to ‘get high’ to get joint
relief.”

A scholarly review found that plants and herbs
that don’t produce mind-altering effects can
support the ECS and help it maintain its healthy
functions.

BEFORE |
Creaky, 4 b
aching
knee

AFTER I .
Soothing,
ache-free
knee

The active ingredient in Mobilify soothes aching joints in as little as 5 days

This includes common foodstuffs, such as kava,
chocolate, black pepper, and most significantly
- the star ingredient to Dr. Sears’ own Mobilify
formula - frankincense.

Modern scientists say this natural ingredient
meets “cannabinoid tetrad” - the signs used to
determine if something supports the ECS. While
it doesn’t produce a “high” like cannabis does, it
binds to the same receptors to support a healthy
response to discomfort.

All the Benefits of CBD —
Without Cannabis

Indian frankincense, the chief ingredient in
Mobilify, has been shown to provide all the
benefits of cannabis without any feelings of
sluggishness or sleepiness.

And studies show that users don’t have to wait
long for the comfort they’re looking for.

In a study published in the International Journal
of Medical Sciences, 60 patients with stiff knees
took 100 mg of Indian frankincense or a placebo
daily for 30 days. Remarkably, Indian frankincense
“significantly” supported healthy joint function
and relieved discomfort in as little as five days.

Additional research linked regular use to lasting
comfort.

In another study, 48 participants were given
an extract made from frankincense for 120-days.
When the results came in, researchers determined
the extract strongly supported joint comfort -
especially in the knees.

These results were all achieved without
marijuana. Research continues to back up the idea
that you can support smooth, strong, and healthy
joints naturally - without tiredness or sluggishness.

Get Moving Again with Mobilify

Mobilify has already helped thousands of
Americans stay on their feet and breeze through
their daily activities with ease.

One user even reported getting results the same
day it was used.

“Mobilify really helps with soreness, stiffness,
and mild temporary discomfort,” Joni D. said.

Larry M, another user, compared taking
Mobilify to living a completely new life.

“After a week and a half of taking Mobilify,
the discomfort, stiffness, and minor aches went
away...it’s almost like being reborn,” he said.

Dennis H. said it helped him get back to his
favorite hobby.

“I can attest to Mobilify easing discomfort to
enable me to pursue my golfing days. Definitely
one pill that works for me out of the many I have
tried,” he said.

How to Get Mobilify

Right now, the only way to get this powerful,
unique Mobilify formula that clobbers creaking
joints without clobbering you is directly from Dr.
Sears. It is not available in stores.

To secure your bottle of this breakthrough
natural joint discomfort reliever, buyers should
call with Sears Health Hotline at 1-800-329-8454.
“The Hotline allows us to ship the product directly
to customers.”

Dr. Sears believes in this product so much, he
offers a 100% money-back guarantee on every
order. “Just send me back the bottle and any
unused product within 90 days, and I'll send you
your money back,” said Dr. Sears.

The Hotline will be taking orders for the next 48
hours. After that, the phone number may be shut
down to allow them to restock. Call 1-800-329-
8454 to secure your limited supply of Mobilify. If
you are not able to get through due to extremely
high call volume, please try again! Call NOW to
qualify for a significant discount on this limited
time offer. To take advantage of this exclusive offer
use Promo Code: FRAMBS823 when you call.
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Lynzie Moore, whose husband retired as a master sergeant after
a 26-year career in the Marine Corps, is one of many military
spouses who has pursued self-employment as a creative work
solution. Her business, Art With Lynzie, is based in Oceanside,
California. Photo courtesy of Lynzie Moore.
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Military Spouse

Unemployment

A Complex Problem with
Evolving Solutions

By Elise M. Howard

hen Marine Corps spouse Lynzie
Moore moved with her husband from
Jacksonville, North Carolina, to San

Diego, she took a pay cut and waited out a lengthy
onboarding process to begin a contractor position
in cancer diagnostics at a major pharmaceutical
company. When a full-time position opened up, she
was told that her military spouse status would move
her application “to the top of the pile,” she recalled.

But instead of hiring Moore, who came with
nearly seven years of experience, the company “hired
someone not qualified for the position, that they had
to train, ... because my husband might move —and I
had just got there,” Moore said. “I was more qualified
in that position than the people that had been there
for a while, as well as that person that was just coming
out of college, that barely could spin the [microscope]
wheel to get stuff done and would make mistakes in
the labeling process.”

Sadly, Moore is not alone in her experience. In their
2022 Military Family Lifestyle Survey of over 9,000
service members, veterans and spouses, the nonprofit
Blue Star Families found that 21% of active-duty
military spouses were unemployed despite wanting or
needing to work, compared to an unemployment rate

of 6% reported by the Bureau of Labor Statistics for
women ages 18-44.The survey’s 2022 Comprehensive
Report noted that “military spouse employment
remains the top concern for active-duty spouse
respondents for the sixth consecutive year, and one of
the top five concerns for active-duty service member
respondents.”

The Challenges of Child Care
To discern some of the factors driving these trends,
Blue Star Families asked unemployed survey-takers
last year, “Why are you not employed currently?” The
top response, provided by 43% of unemployed active-
duty spouses? “Child care is too expensive.” Lack of
child care availability was also a major issue, with 33%
reporting that as the reason they were not working.
Karly Howell, associate director of research at Blue
Star Families, noted that military families’ frequent
moves compound the challenges all families are facing
with child care waitlists that can be over a year long.
Additionally, military spouses cannot count on
their partners to drop off or pick up a child from child
care due to service members’ deployments, long work
days and frequent changes in work schedules. Moore
had to hire a second child care provider during one
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in-person. Photo courtesy of Lynzie Moore.

deployment to watch her son for a few hours in the morning
and then bring him to preschool. At multiple jobs, she found
that accommodations she had worked out with her direct
supervisors before deployments to alter work-related travel or
reduce volatility in her work hours were only briefly tolerated
before being met with resentment and hostility by her co-
workers and other managers. In one case, her co-workers
actively undermined her credibility at work, ultimately
resulting in her leaving the position.

“It made them feel like I was getting special privileges,”
Moore explained. “I ended up in therapy over that one,
because of all the stress from it.”

A Cost Beyond Dollars

'The financial burden spouse unemployment places on military

families is multifaceted. There are near-term challenges like
food insecurity, self-employment expenses and educational
costs associated with changing careers, as well as long-term
income losses due to difficulties in maintaining state-level
professional licensure, vesting in employer retirement

FRAtoday Ill August 2023

After nine years of fighting to make her lab-based career in histotechnology work around military life, Marine Corps spouse Lynzie Moore decided to
pursue her passion for painting. Her business, Art With Lynzie, specializes in therapeutic dream board workshops, which she conducts both virtually and

programs, and progressing in a career.

“So many spouses end up taking what is available to them
at each new duty station that their careers may never fully
develop, or it may take many, many more years than maybe
the average civilian career would take,” Howell said. “If they
get to that point where the family just needs them to have
some form of income, they may be highly educated and highly
skilled, and they just have to take that job that's available.”

In their 2022 survey, Blue Star Families found that this
kind of underemployment was common: Among full-time
employed military spouses, about 34% reported being paid
less than their level of education or work experience merited,
and 24% were overqualified for their current job.

One Navy wife, who requested we not use her name to
avoid identifying her as a military spouse during her current
job search, remembers the frustration of having to take an
on-base job at one duty station “where I sprayed bowling
shoes and sold snacks and rented outdoor equipment part-
time” despite having a Master of Science and experience in
her field. She has moved three times in five years to be with
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Lisa Slaba, an Air Force spousei

e -
- B P e it =
and military project manager at the Fairbanks Economic Development Corporatio

n, enjoys a dy off with her husband

and children. Slaba found her current position while establishing a local chapter of the Hiring Our Heroes Military Spouse Professional Network. Photo

courtesy of Lisa Slaba.

her husband, most recently from bustling San Diego to rural
St. Mary’s County, Maryland.

“I cried when he got orders here because it meant I was
going to have to change careers, and I worked very hard
to go from a single mom that was a waitress to working in
biomedical research, which is the direction that I've always
wanted to go in,” she said. “There are no opportunities for me
in that field here.”

'The financial and emotional burdens of spouse
unemployment have another, hidden cost: damage to
the marital relationship. Among several factors Blue Star
Families analyzed, including service members’ time away
from the family and the occurrence of a recent PCS, the only
three factors found to be significantly correlated with active-
duty spouses’satisfaction with their marriages were spouse
employment status, ability to find child care and family
financial strain.

Spouse unemployment may also have ripple effects
on retention and recruitment, significant issues for every
service branch this year. In a 2019 survey conducted by

the U.S. Chamber of Commerce Foundation and Google,
39% of military spouse respondents reported having serious
conversations with their service members about leaving the
military to support their careers. When Blue Star Families
asked service members what factors other than retirement
might prompt them to end their military service, Howell
said, “My spouse had too many challenges with employment’
is one of the top reasons people say they would leave.”

Finding Practical Solutions

Blue Star Families found that to create the flexibility they
need, 36% of employed active-duty spouses were working
part time, 50% had taken up jobs with flexible work locations,
62% had a flexible work schedule, and 21% were partially

or fully self-employed. The survey also found that 61% of
employed spouses were working remotely at least some of
the time. Remote work, however, is not a silver bullet. For tax
and legal reasons, some companies are unwilling or unable

to allow spouses to continue remote work when they move
across state lines or overseas.
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Karly Howell is the associate director of research at Blue
Star Families with responsibility for the annual Military
Family Lifestyle Survey and other focused research
projects. Her husband recently retired from the Navy after
24 years of service. Photo courtesy of Karly Howell.
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BLUE STAR
FAMILIES

For Air Force spouse Lisa Slaba, remote
work was a helpful, but not a permanent
employment solution. Although her logistics
coordinator position had transitioned
beautifully from Texas to Wyoming, when the
family was surprised with orders to Alaska,
the time zone discrepancy became too great to
work around.

“Im not going to go do a job based in
Central time in Alaska, because I'm not going
to want drivers calling me at 3 in the morning
because they can't get their truck loaded,” Slaba recalled
thinking. “And I just wanted more, like I just wanted to be
more in-depth.”

After finding a second
_ remote POSitiOIl less
More information about  fulfiling than shed

hoped, Slaba attended
a virtual session of
Amplify, a two-day
intensive career
development workshop
offered by the U.S.

Chamber of Commerce

Blue Star Families'
Military Spouse

can be found at

Foundation’s Hiring
Our Heroes initiative.
Slaba stepped up
to establish a local chapter of HOH’s Military Spouse
Professional Network, and in the process, landed a job at the
Fairbanks Economic Development Corporation.

“Im loving this job. I get to be their military project
manager and do lots of things for the community, [and]
for the military community,” she said. “For me personally,
it's been great to have that military spouse viewpoint being
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brought more to the table.”

Slaba’s success in finding meaningful work that takes
full advantage of her education and experience is the holy
grail of the many programs aimed at addressing military
spouse unemployment. Blue Star Families is among the
organizations offering a variety of employment services to
military spouses through their Military Spouse Employment
Initiative.

“We understand that it’s addressing a systemic issue,”
said Howell, “but we can make a change by addressing one
person's issue and then one more person’s issue, and then one
more person’s issue, and eventually, that’s going to snowball

and hopefully have a much greater effect.”

Changing the Narrative Through Legislation
On Capitol Hill, the FRA Legislative Team has been
advocating for legislative solutions to military spouse
employment issues. In the current session of Congress,
the FRA is supporting the Military Spouse Hiring Act
(H.R.1277, 5.596), which would provide a tax credit for
employers who hire qualified military spouses. Advocates
hope that this incentive would help offset the financial
burden for businesses of rehiring when military spouses



After age 40, it’'s common
knowledge that performance
begins to decline in many
men. However, a new,
performance empowering pill
is showing that any relatively
healthy man can now enjoy
long-lasting, and frequent
intimacy - at any age.

This doctor-designed
formula, created by leading
anti-aging expert Dr. Al Sears,
has already helped men
overcome low and sinking
libido -- and has recently
undergone a potency-
enhancing update - with
remarkable new results.

When the first pill --
Primal Max Black -- was
first released, it quickly
became a top-selling
men’s performance helper,
promoting intimacy across
America.

It worked by supporting
healthy testosterone levels.
However, Dr. Sears soon
realized that this isn’t the
only challenge men face with
performance. That’s when he
turned his attention to blood
flow.

And this became
Max Red.

PROBLEM IS,
RESULTS ARE MORE
MECHANICAL THAN

HORMONAL

Truth is, once blood flow
slows down for men, no
matter how exciting it is, it
won’t be enough without the
necessary amount...

So  enjoying  intimacy
without healthy blood flow
becomes difficult for most
men.

Luckily, a Nobel prize-
winning scientist discovered
the simple answer to help
support performance
strength and confidence -- by
boosting vital blood flow --
and enhancing this essential

Primal

ADVERTISEMENT

New Libido-Powering Pill Helps Men
Enjoy Long-Lasting Intimacy - At Any Age

Men across America are raving about a newly enhanced potency supplement that helps
achieve healthy blood flow on demand

performance function.

Using this landmark Nobel
Prize as its basis, Primal Max
Red enhanced healthy blood
flow for untold millions of
men around the world with
the use of strong nitric oxide
boosters.

While Primal Max Black
helped maintain optimal
testosterone, Primal Max
Red tackles a lesser-known
challenge.

Director, Al Sears MD,
who has authored over 500
scientific papers and has
appeared on more than 50
media outlets including ABC
News, CNN, ESPN, Discovery,
National Geographic,
Lifetime, and many more say,
“Less than optimal blood flow
can be part of a huge problem
that affects a lot of men. And
it needed to be addressed
once and for all, so men
would not dwell on it. Then,
once we optimized it and had
a great deal of success, we set
out to see if we could do even
better.”

The former formula had
excellent results. However,
new research showed that
for even faster, anytime,
anywhere results, increasing
the dose of a key compound
was needed.

So, one of the three nitric
oxide boosters in the new
Primal Max Red, L-Citrulline,
was clinically boosted to 9000
mg, and the results were
astounding. Which is no
surprise considering that 5000
mg is considered a “normal
amount” -- giving the new
version nearly doubled the
blood flow boosting power.

Men who had previously
been unsure about their
power and stamina were
overjoyed to be back to their
old selves and to get and
maintain a healthy bloodflow
when they needed it.

A new discovery that increases nitric oxide availability was recently
proven to boost blood flow 275% - resulting in improved performance.

BETTER BLOOD FLOW,
STRONGER RESULTS

The best way to promote
healthy blood flow throughout
the body is with the use of
Primal Max Red. By using it,
when exciting signals leave
the brain, blood flows much
faster like it used to.

This critical action is how
men across the country are
enjoying full and satisfying
performance at any age.
No need to bother with
testosterone-boosting  shots,
blue pills, or shady capsules
that have no effect.

Primal Max Red can
effectively promote healthy
blood flow that most men can
use for maximum intimacy.
This is leading to more greater

capacity and satisfaction,
coupled with long-lasting
performance.

“There was a time when
men had little control when it
came to boosting their blood
flow,” Dr. Sears said. “But
science has come a long way
in recent years. And now,
with the creation of nitric
oxide-boosting Primal Max
Red, men can perform better
than ever, and enjoy intimacy
at any age.”

Now for men across
America, it’s much easier
to stay at their performance
peak as they get older.

HOW TO GET PRIMAL
MAX RED (AND FREE
PRIMAL MAX BLACK):

To secure free bottles of Pri-
mal Max Black and get the
hot, new Primal Max Red
formula, buyers should con-
tact the Sears Health Hotline
at 1-800-276-7156 TODAY.
“It’s not available in retail
stores yet,” says Dr. Sears.
“The Hotline allows us to
ship directly to the custom-
er.” Dr. Sears feels so strongly
about Primal Max, all orders
are backed by a 100% mon-
ey-back guarantee. “Just
send me back the bottle and
any unused product within
90 days from purchase date,
and I'll send you all your
money back.”

Call NOW at 1-800-276-
7156 to secure your supply
of Primal Max Red and
free bottles of Primal Max
Black. Use Promo Code
FRAPMAXS823 when vyou
call. Lines are frequently
busy, but all calls will be
answered!
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You can join the FRA
in asking your
legislators to support
this bill at www.fra.
org/FRA/Web/Content/
VotervoiceFullinfo.aspx.

President Joe Biden visits Andersen Air Force Base, Guam, to meet and speak with service members before departing to his next destination. U.S. Air

Force photo by Airman 1st Class Lauren Clevenger.

move. The FRA is also supporting calls by Rep. Marilyn
Strickland and 14 other lawmakers for the Office of
Management and Budget to allow businesses to self-identify
as military spouse-owned during the government contract
bidding process so that trends in military spouse participation
and success can be identified.

In early June, President Joe Biden issued an executive
order urging federal agencies to expand military spouses’
access to federal employment by setting goals for military
spouse hiring, increasing spouse eligibility for openings, and
more aggressively pursuing remote work options or transfers
between federal agency positions when spouses relocate.
With more forceful language, the order also mandates that
the service branches allow spouses to receive legal assistance
navigating remote employment options overseas, that hiring
managers and human resources staff at federal agencies be
trained annually on military spouse employment issues, and
that the DOD make flexible spending accounts that can be
used to pay for child care available to service members by
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Jan. 1,2024, allowing military families to pay at least a
portion of their child care costs tax-free.

“The Federal Government employs more than 16,000
military, veteran, and surviving spouses,” the executive order
reads. “As the Nation’s largest employer, we must be a model.”

Creating financial incentives and positive examples for
employers could help shift the mindset about hiring military
spouses from one focused on costs to one focused on benefits.
Hopefully, as more and more employers successfully hire and
retain military spouses, they will have the opportunity to see
the advantages of these highly educated, adaptive and dedicated
employees.

“It should be a, ‘Oh, youre a military spouse? I want to hire
you because I know you can adapt. I know you can overcome.

I know you research,” said Slaba. “How do we change that
narrative? That even though they’re going to be here a year, they
are going to give me the absolute best year that I've ever seen

in my company because they are a military spouse, and they hit

the ground running as soon as they get somewhere.” FRA



Something worth protecting

MilicarePlus’ TRICARE Supplement Insurance Plans

FRA provides valuable coverages at economic rates with the MilicarePlus TRICARE Supplement
Insurance Plans. These supplemental insurance plans, available to both active and retired members,
can help to reduce unexpected medical costs by covering the cost-shares for doctor visits, hospital
stays and prescription drugs. Excess charges up to 15% above the TRICARE-allowed amount may
also be covered, once any applicable TRICARE or MilicarePlus deductibles have been met.

Learn more about FRA MilicarePlus TRICARE Supplement Insurance Plans.
Visit www.frainsure.com or call 1-800-424-1120.

Underwritten by Hartford Life and Accident Insurance Company. The Hartford Financial Services Group, Program Offered by: Assaciation Member Benefits Advisors, LLC.

Inc., (NYSE: HIG) operates through its subsidiaries, including Hartford Life and Accident Insurance % & 9
Company under the brand name, The Hartford , and is headquartered at One Hartford Plaza, Hartford, CT In CA d/b/a Association Member Benefits & Insurance AgenCy

06155. For additional details, please read The Hartford’s legal notice at www.thehartford.com. CA Insurance LiCBﬂSG #O|96562 | AR Insurance License #'I OO'] ]4462

All benefits are subject to the terms and conditions of the policy. Policies underwritten by
Hartford Life and Accident Insurance Company detail exclusions, limitations, and terms

under which the policies may be continued in force or discontinued. 3 |
TRICARE Form Series includes GBD-3000, GBD-3100, or state equivalent.

100532 (1/23), 100533 (5/23), 100472 (8/23), 100535 (10/23) Copyright 2023 AMBA. All rights reserved.




Calling All Hands

Loyalty-Protection-Service

We need your help to strengthen our organization.
Are you proud of your service? Are you proud of your affiliation with FRA?
Step up and become an FRA Ambassador and earn recruiting awards!

Membership Recruiting and Retention Awards —
Any member of the FRA can earn recruting awards

* Recruit 1 active duty enlisted member of the U.S. Navy, Marine Corps,
or Coast Guard and receive a corresponding Navy, Marine Corps or Coast
Guard pin. If you recruit one shipmate from each branch of service, you will
qualify for The National President’s Membership Club.

* Recruit 3 new or reinstated shipmates between April 1st 2023 and
March 31st, 2024 to earn the Recruiting and Retention pin award.

*  Recruit 5 new or reinstated shipmates in one membership year to earn
the Recruit Five Moving Forward pin and a one-year extension of your
existing membership (valued at $40). If you are a Life Member, a $40
membership gift certificate can be given to any current or new eligible
shipmate.

*  Recruit 10 new or reinstated shipmates to qualify for a Gold Lapel
Button emblem of the Association, a Gold Membership Card, and a Letter
of Commendation signed by the National President.

* Recruit 24 new or reinstated shipmates in one membership year and
receive a 5-year extension of your existing membership (valued at $200).
If you are a Life Member, a 5-year membership will be issued as a gift
certificate which you can give to any current or new eligible shipmate.

Awards are issued quarterly and will be shipped to your affiliated branch or directly to
the Shipmate if a Member-At-Large. Only one membership certificate can be applied to

an indivdual per year.
Join FRA: Membership Application SPONSORED BY:
e EIEn Membership is open to all current or former enlisted members of the Navy, Marine Corps, or Coast Name:
Guard. | certify that | fulfill the eligibility requirements and want to join the FRA. Annual dues include
a subscription to FRAtoday, NewsBytes and OnWatch. Member No.: Branch No.:
Name: Rate/Rank:
Address:
Street Lot/Space City State Zip Code
125 N. West Street,
Alexandria, VA Date of Birth: SS No. (Optional): Phone: ( )
22314-2754
703-683-1400 Service: Status: Membership Pref.: Branch No. [0 Nearest to home [ Member-at-large
800-FRA-1924
www.fra.org Previous FRA member: [JNo [JYes If yes, previous Member No.:
Email Address: Spouse’s Name:
SPECIAL _ .
Applicant’s Signature: Date:
OFFER
FOR FIRST TIME DUES OPTIONS: PAYMENT OPTIONS:
MEMBERS!
01 Year $40.00 OMaster Card O Visa O Discover O American Express O Check/Money Order Enclosed
2 Years for < 02 Years $64.00 FIRST TIME MEMBERS
$64 00 Amount: Credit Card No.:
- 02 Years $75.00 (for renewing or reinstating)
05 Years $180.00 Exp. Date: Signature:




MEMBERSHIP MATTERS N

National Committee on Membership and Retention Update

National VP
John S. Handzuk

reetings, Shipmates! Your National
G Committee on Membership and

Retention has been hard at work
trying to come up with new ways to recruit
and retain members. We've been able to come
up with a few, and hopefully, via your regional
vice presidents, they have filtered out to branch
secretaries to be shared with all hands. We've
also concluded that recruiting and retention
tools that are currently available and have been
successful in the past continue to be so, when
used.

One of these tools has been getting on base
to set up information tables at the exchange
and/or the commissary. In conversations with
Shipmates, I'm told it’s difficult or impossible
to do so, yet some branches have had success.
'The key is approaching the exchange or
commissary officer and requesting to set up an
information table in order to be abe to tell the
“who, what and why” of the FRA. Don't use
the word “recruiting” when seeking permission,
as it seems to be the turn-off button. Several
branches have reported success in getting on
base.

Another item relates to terminology. Yes,
we are all recruiters trying our best to recruit
and retain, but I like to think of recruiting as
sponsoring new members. When we were on
active duty and received PCS orders, so did
our new command. They'd assign a sponsor
to assist us in transferring and settling in. In
essence, we should be doing the same thing in
the FRA. After all, sponsoring and mentoring
new members is vital to the continued success
and future of the FRA. Who knows? You could
be mentoring a future branch, regional or even
national officer.

All too often, we are told the younger
generations aren't joiners. I've heard it too, but
T've also heard something else. While talking

with active-duty members, I have found that
they are looking for family-oriented activities.
Your branch could host potluck dinners,
barbecues, kids holiday parties — the list goes
on. Have you considered sponsoring youth
activities, such as Sea Cadets, JROTC, Boy
Scouts, Little League Baseball, Pop Warner
football or soccer? Engaging in local civic
activities is also an opportunity to get the
word out about who

we are and what we —
do. Social media, radio, Don't use the word
local events calendars recruiting’ n When
and TV are options for Seeklng permission
spreading the word, too. tQ get on base. The

In the June issue . .
of FRAtoday in the key IS I’equestlng

to set up an

Shipmate Forum, the

vice president of Branch information table_

115 shared an idea that s
has brought his branch

21 new members in the past year. They pay a

that are often online,

new member’s first year’s dues. This may not
work for some branches, but it’s something to
consider.

Shipmates, I've presented some new ideas
and some tried-and-true methods with some
modifications. As a team, we need to dust off
our M&R toolbox and turn to improving our
recruiting and retention. I have confidence we
can do this because we are stronger as a team.

As your national vice president, I am
dedicated to serving you, your families and
the FRA to the best of my ability. I am
open to anyone’s input and all suggestions
that may improve recruiting and retention.
FRA

I remain in Loyalty, Protection and Service,

John S. Handzuk, NVP
John is the FRA's national vice president.
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' YOU BUNDLE THINGS%RIG

Like when you bundle your home and auto
insurance with USAA and save up to 10%.

Visit usaa.com/bundleright to learn more.
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'Savings are off total premium. Not available in all states or in all situations. To qualify, auto policy must be active prior to property issue. Subject to change. Restrictions apply.
Membership eligibility and product restrictions apply and are subject to change.

Property and casualty insurance provided by United Services Automobile Association (USAA), USAA Casualty Insurance Company, USAA General Indemnity Company, Garrison Property and Casualty
Insurance Company, based in San Antonio, Texas; USAA Limited (UK) and USAA S.A. (Europe) and is available only to persons eligible for property and casualty group membership. Each company has
sole financial responsibility for its own products.

©2022 USAA. 287873-0822




HEALTH MATTERS

Targeted Care Pilot Aims to Match Demand for Mental Health Care

he Defense Health Agency deployed a six-
month Targeted Care Pilot Program to 10
sites in April, aiming to alleviate the strained
mental health system by matching service members
to the care they need — wherever they are on a
spectrum of mental health issues. Following the pilot,
the DHA will review results for the purpose of further
refinement, continuation and potential expansion.

“For years, service members have been told to
seek services from a behavioral health provider if
they experienced any type of distress, but the use
of specialty behavioral health care services for all
distress can result in both long wait times for an initial
assessment and a prolonged time in treatment because
of the demand,” said U.S. Air Force Lt. Col. Aaron
Tritch, chief of the U.S. Air Force Mental Health
Targeted Care initiative. “Both clinical and nonclinical
concerns are being accepted indiscriminately into our
resource- constrained mental health clinics.”

'The program intends to connect service members
with nonclinical and clinical resources, depending on
their mental health needs.

“We've focused on specialty behavioral health as
the only modality that can meet this demand,” said
U.S. Public Health Service Capt. Meghan Corso,
chief of behavioral health clinical operations at DHA.
“Targeted care is a unified/standardized workflow
that connects an individual to the counseling/helping
resource which best addresses their presenting
concern.”

Targeted care improves the integration and
synchronization of all mental health counseling or
prevention resources available to address a service
member’s needs quickly.

“Behavioral health concerns include normal
reactions to challenging life circumstances that we
expect to get better, either on their own or with a little
support from friends, family or even a nonmedical
counselor like a chaplain or military and family life
counselor,” said Tritch.

At the hospital or clinic level, this means directing
patients to the right resources.

“Clinics will standardize a process to ensure we

quickly assess anyone walking in or calling in to
inquire if specialty mental health care is right for
them,” said Tritch. “When best for the active-duty
service member, this may mean recommending a
counseling resource outside of the behavioral health
clinic. We call this recommendation ‘vectoring.” The
behavioral health team will explain the recommended
vector and assist in connecting to the resource.”

If specialty behavioral health care is needed, the
active-duty service member will be vectored into the
clinic for a complete assessment.

“In many cases, this means a recommendation to
engage in an evidence-based group therapy. Groups
offer many benefits beyond what can be provided
through other forms of therapy,” said Tritch.

'This efficient care model helps ensure access to
services and opens availability for those in need of
more intensive, one-on-one support.

“Targeted care widens the aperture when it comes to
options to address an individual’s need and improves
access to care,” said Corso.

Within the U.S. Air Force portion of the pilot, the
use of group therapy has noticeably increased. The
number of patients increased 54% and the number
of appointments increased 80%. Group therapy was
readily accepted as a recommendation for care with the
potential to reduce time in care by months.

Patients generally complete group therapy sessions
as weekly services, compared to individual care, where
follow-up appointments may take longer. This greater
frequency of sessions can help avoid an increase in
patient symptoms.

Research demonstrates that group therapy works
as well as individual therapy and frequently has a
destigmatizing and normalizing effect. Patients
frequently see their own experiences reflected in others
in the group. It also offers collaborative problem-
solving experiences, skills practice in a social setting
and chances to build empathy toward others in the
group. These skills generalize beyond the treatment
setting. FRA

Health Agency.
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- NEW LIFE MEMBERS

the second quarter of 2023. The listing below, which is arranged alphabetically and by the month joined,
includes their branch number or Member-at-Large (MAL) designation. Call 1-800-FRA-1924 to learn
how you can become a Life Member of the FRA.

THE FRA CONGRATULATES THE FOLLOWING Shipmates who became Life Members during

APRIL Simpson 11, John P. 24
Agro Sr., Michael A. 24 Smith, Alphonso MAL
Albano, Samson M. 302 Spath, Margaret 17
Arnolts, James D. 126 Stephens, Billy F. 22
Bauer, Frederick E. MAL Stricker, Jon, M. 248
Bell, Theodore MAL Stroop, Patrick A. 24
Bortell, Debra 269 Tedin, Winston MAL
Colt, Stephen A. MAL Torres, Gerardo 24
Concannon, Thantus MAL Virts, Lawrence W. 94
Donohoe, Edward G. 117 Zarins, John MAL
Fosgate, Larry K. MAL

Franks, Jacqueline L. MAL MAY

Freeman, Kimberly D. 24 Acosta, Amber P. 61
Freese Jr.,, Charles H. 136 Adams, Roger A. 269
Garner Jr, Charlie 299 Ballester, Vincent L. 127
Garrand, Donald 269 Burgess, David L. 50
Grzych, Richard C. 183 Charles, Michael E. 20
Guntang, Rufino L. MAL Conaway, John P. 97
Hardy, Tyrone E. 99 Crosby, Tholan F. 94
Hendrix, James S. MAL Dean, Carlton E. 99
Herr, Michael 11 Delong, Donald 159
Horn, Benjamin J. 24 Delrosario, Ricardo A. 302
Jones, Martin T. 103 Dickinson, Robert M. 174
Labao, Edgardo M. 302 Dolata, Thomas M. MAL
Labrecque, Michael J. 197 Drewiske, James N. 24
Latham, William E. MAL Durrett, Robert B. 274
Litaker, Randal M. 24 Elegino, Paul MAL
Lovejoy, William A. 24 Esqueda, Felix 261
Martin, Russell MAL Essenmacher, Dennis J. 269
Maxwell, Ray Q. MAL Fetkin, George 20
McDevitt, Michael J. 24 Foster, James F. MAL
McDonald, Brian MAL Franks, David W. 136
Moore, Richard 172 Frene, Martin 24
Nabors, Ryan B. 104 Garton, James 316
Osborn, Darrell L. 316 Gibson, Pat E. MAL
Rehm, Roger W. 115 Greenwald, Robert 67
Rich, Stephen MAL Griffin, William D. 186
Ricks, Steven 24 Hannah I, Monte J. MAL
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Jennings IV, Solomon
Johnson, Daleya D.
Jordison, Ronald L.
Jung Jr., Joseph W,
Kelly, Frederick C.
Koller, Brian J.

Kral Jr., Dan V.
Loomis, Lyle G.
Mallory, Milt

Mason, Russell D.
Mattes, Martin
McCormack, Michael E.
Mortrud, Mark D.
Murray Jr., Artis
Nienberg, Terry J.
Okland, Howard

Parr, Michael G.
Pisman, Donald W.
Powell, David G.
Privette, David S.
Rappe, James A.
Rausch, Dale M.
Rice, Varlan

Spiers, Jon D.

St. Marie, Brian
Strobel, Michael F.
Tampas, Pete G.
Tenne, Timothy
Tomaszek, Michael E.
Vanderberg, David W.
Wester, Dalton L.
Yette, Theodore W.
Yoskovich, Matthew L.

JUNE

Andrews, Michael G.
Bailey, Robert B.
Brown, Larkin L.
Bullard, Samuel C.

Bythewood Jr., Robert D.

Carreon, Francisco O.

24
MAL
98
MAL
186
269
24
172
101
290
MAL
MAL
136
204
40
MAL
24
24
MAL
299
MAL
24
MAL
24
93
226
194
24
20
98
112
105
264

269
269
86
MAL
24
302

Chambers, Albert J.
Chavez, Aaron S.
Chuang, Andrew
Deaton, Jessie L.
Delos Reyes, Ronnald A.
DeWeese III, Harold T.
Dugas, Gerald G.
Emons, Ronald L.
Espiritu, Henry Z.
Green, Wendy
Howard, Paul E.
lannotta, Eugene
Inoa, Elias

James, Patrick D.
Ketchum, Courtney
Knueppel, James E.
LaCoursiere, Paul M.
Malmevik, John A.
Money, Benjamin
Noble, Sean M.
Openshaw, David B.
Peterson, John S.
Ray, Paul

Ray, Vonn C.

Reed, Gregory C.
Reinemann, Verne E.
Reyes, Edgar A.
Rohrbach, Steven
Salamone Sr., Nick J.
Schmidt, Raymond P.
Scott, Kevin C.
Shannon, Nadean
Sites, Roger L.
Snyder, Richard G.
Stanley, Johnathan M.
Stevens, Merrill E.
Viens, Michael A.
Webster, Herbert O.
Welka, James J.
White, James R.

NEW LIFE MEMBERS

MAL
70
32

MAL

289
182
162

MAL

302
24
MAL
226
24

MAL
24
14

MAL

MAL

269
86
24

307

268
60

MAL

MAL

302
01

MAL

MAL

269
32

MAL
22

289

MAL
20

MAL

258

184
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- SHIPMATE NEWS

1. BRANCH 32, GRAVOIS MILLS, MO.
PRPNC Maria Behm (L) presented Lake
of the Ozarks Branch Shipmate Clifford
Dyer (R) with his 25-Year Continuous
Membership Pin.

2. NORTH CENTRAL REGION

The FRA Americanism Essay Contest
winners received their regional trophies.
(L to R) PRPNC Maria Behm, NP James
Robbins, RPNC Marcia Cunningham and
PRPNC Jerry Lickteig awarded the trophies
and congratulated the winners.

3. BRANCH 208, JACKSONVILLE, N.C.
Shipmates visited the Jacksonville Amtrak
Station on April 25 to donate drinks and
snacks for those veterans using the Bulldog
Lounge, a special area for active-duty and
retired military. Branch 208 is one of the
many military and veteran organizations
that sponsor the lounge. (L to R) Christina
Ramirez, Shipmate Tim Manchester and
Shipmate Raymond Applewhite.

4. BRANCH 264, MERIDIAN, MISS.
South Central Regional President Emmett
Smith presented the Group 3 2021-

22 Charles E. Lofgren Award and the
Abraham M. Rosenberg Membership
Award (not shown) to Branch 264. (L to
R) RPSC Emmett Smith, Michelle Aust, and
Membership Chair and Branch President
Jimmy Harvey.

5. BRANCH 263, COCOA, FLA.

Shipmate Dean Schaaf (R) presented

a certificate and award to Maritime
Enforcement Specialist 2nd Class Chandler
Hawkins (L) of U.S. Coast Guard Station
Port Canaveral, Florida, for being selected
as Sailor of the Quarter.

6. BRANCH 208, JACKSONVILLE, N.C.
Branch President Raymond Applewhite
introduced some new Shipmates to the
members present at the monthly meeting
of Camp Lejeune Branch 208 held on May
9. (L to R) Retired Navy HMCS Almotis
Austin, retired Navy CSCS (SW/AW) James
E. Hill, Shipmate Raymond Applewhite,
retired Navy HMCS Terry L. Scott, and
former Marine Corps Cpl. Al Farrell.

T
-
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Submit a photo by email as a high-
quality attachment in jpeg format to
FRAtoday@fra.org. Please include
a brief description and include the
names of those pictured.
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SHIPMATE NEWS N

7. BRANCH 222, SLIDELL, LA.

Branch 222 recently honored their seventh
grade Americanism Essay Contest winners at
Our Lady of Lourdes Catholic School in Slidell,
Louisiana. (L to R) Branch President Tommy
James, branch-level first place winner and
South Central regional second place winner
Caiden Tullos, second place winner Tyler Lee,
third place winner Travian Robertson, and
Branch Secretary Mark Dernovsek.

8. BRANCH 238, PLOVER, WIS.

Branch 238 in central Wisconsin held their
election of officers on May 13. (L to R) RPNC
Marcia Cunningham, Branch President Allen
Langteau, First Vice President Mike Pohl,
Second Vice President Mike Witt, Secretary
Mark Melton and Treasurer Roy Granger.

9. BRANCH 316, SPRINGFIELD, MO.

Ozark Empire Branch 316 Secretary Chuck
Ewy (R) presented Shipmate Jimmie Shehi (L)
with his 50-Year Continuous Membership Pin,
membership card and letter. Congratulations,
Shipmate Shehi!

10. BRANCH 15, WALHALLA, S.C.

Eight Shipmates assisted at the Department

of Natural Resources' youth fishing rodeo

on May 13 at the Piedmont Forestry Center.
Chick-fil-A donated 300 sandwiches while soda,
chips and ice cream were donated from other
sources. Branch President-elect Larry Jones
helped assemble the meals. Other participating
Shipmates included Harvey Spencer, Tom Smith,
Doug Olson, Clyde Albertson, Lena Jones, and
Branch Secretary and Treasurer Jim Jones.

11. BRANCH 298, GRAND RAPIDS, MICH.
Wolverine Branch Shipmate Richard Priest (L)
received his 40-Year Continuous Membership
Pin and Certificate from Branch Secretary and
Treasurer PRPNC Marty Posekany (R).

12. BRANCH 166, VIRGINIA BEACH, VA.
Virginia Assistant Secretary of Veterans and
Defense Affairs Jordan Stewart was instrumental
in working with the FRA and other members

of the Joint Leadership Council of Veterans
Service Organizations to remove the spousal
burial fee for veterans buried in Virginia. This

is the third item the FRA and JLC have gotten
approved by the Virginia General Assembly.

The first was a waiver of state college tuition
for family members of 100% disabled veterans,
and the second was a reduction of the portion
of retirement pay considered taxable income. (L
to R) PRPEC S.D. Martin and Assistant Secretary
Jordan Stewart. FRA
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TAPS

140771

Name

Aasland, Maurice A.
Abad, Lolito
Abernathy, Kent S.
Alles, Richard

Blasko, Donald J.
Blizard, Edward D.
Bock, Gerald A.
Bolton, Jim,

Campbell, R.G.
Charpentier, Joseph C.
Combs, Bobbie E.

Dahman, James F.
Davis, Kent H.

Evans, Carl C.

Farley, Robert J.
Feeley, James W.
Fladmark, Richard W.

Hanlon, David P.
Harper, Harry D.
Hazelwood, Larry
Hilts, Barry L.
Horton, Charles E.
Hutcherson, John R.

Johns, Clarence E.

Rating

EOC, USN,
MMC, USN
ETCS(SS), USN
AMS2, USN

ETCM, USN
HMC, USN
TM1, USN
RMC, USN

YNCM, USCGR
RMC, USN
AQCS, USN

EMC, USNR
RM1, USNR

USN

HMC, USN
YNCS, USN
PNC, USN

CUCM, USN
BTC, USN
USN

ETCS, USN
SMT, USN
MCPO, USN

SHCS, USN

Branch

97
MAL
276
170

91
208
136
105

17
20
316

17
269

316

275
289
MAL

42
290
MAL
MAL
268
86

287

Kellerman, Glen

Larsen, Ronald P.
Loupe, Alvin P.

Marquardt, Sheridan
McClellan, Bruce J.
McFarland, Michael D.
Meade, Joe
Meadows, William E.
Moskala, Theodore

Newberry, Arthur A,
Nunn, James E.

Paul, Richard J.
Phillips, Patrick

Senderling, George H.
NED Slawinski, Chris
Smith, Sidney G.
Smoot, Carlton D.
Steyne, John E.

Wagner, Allan D.
Waldron, Lester E.
Weatherwax, John A.
Weld, Thomas E.
White, Louis,

Wolfe, Robert W.
Woodward, William J.

EQCM, USN

CS3, USN
EMC, USN

HMC, USN
ATCS, USN
USN
ADJ1, USN
EM2, USN
DT1, USN

CWO4, USN
AFCM, USN

CPL, USMC
ATCS, USN

EMT, USN
USN
GMG3, USN
GMTC, USN
AFCM, USN

GYSGT, USMC
HMC, USN
TMCS(SS), USN
HMCS, USN
ENC, USN

USN

CDR, USN

MAL

238
162

268
136
MAL
90
MAL
MAL

212
MAL

MAL

01
181
316
MAL

22

MAL
275
17
117

MAL

17

MAL

Names in red indicate 50-year continuous members. Any names in bold indicate past national officers. To report a Shipmate death,

email: mserfra@fra.org or call 703-683-1400, ext. 1.
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FREEDOM - INDEPENDENCE=IBOT:

Experience the difference of the
iBOT® Personal Mobility Device:

- 3 u
A > \
* Available Nationwide _' ~ig o

% NO CHARGE for Qualified Veterans
* Backed by the VA FSS #36F79721

Contact Mobius Mobility or your
VA Physician / Therapist to see
if the iBOT® PMD is rig J7

°
Aibot
5 I =SS AOSIBOT &5 mobiusmobility.com M info@mobiusmobility.com B @mobiusmobility

by MOBIUS MOBILITY S (1-833-346-4268) Az
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Covered by your
VA benefits!

The Latitude Mobile Alert enhances
your life and safety while giving peace
of mind to those who matter most.

& Auto Fall Detection & 911 Emergency

Bl 6 Custom Contacts W) Smart Talk

& Works On the Go # Shower Safe

Latitude > B comvectiioter
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MEMBERSHIP APPLICATION

USN = USMC = USCG Membership is open to all current and former enlisted sea service
(USN, USMC, USCG) personnel.

Member benefits include: Your dues include a subscription to the association

* A legislative team fighting for your pay and magazine. FRAtoday is your most reliable source of
benefits on Capitol Hill association information. Topics covered are: military
« Use of the Action Center at www.fra.org to pay, health care, and benefits. Some great association

information and items of interest to you and your

share your opinions directly with Congress
family are included.

« Eligibility for you and your family to apply

for the FRA education scholarships In addition to the magazine, please choose to receive
* Access to expert staff to answer your any or all of the following member benefits:
legislative questions [0 NewsBytes: the weekly email newsletter update
* Representation on disability or other VA claims of legislative and association activities
* Discounts on products and services 0 Personal Affairs: a booklet to assist in organizing
+ Camaraderie with other service members your most important documents

[ 1 certify that I took the Oath of Enlistment and meet the FRA eligibility requirements of being a current or former enlisted
member of the Navy, Marine Corps or Coast Guard.

Service: JUSN [OUSMC [OUSCG Status: [JActive [OReserve [ORetired [ Veteran
NAME PHONE
RATE / RANK DATE OF BIRTH (MM/DD/YY) SSN (optional)
STREET ADDRESS SPOUSE’S NAME
|:| Closest Branch |:| Member-at-Large
SUITE / SPACE / LOT
[] Branch #
CITY
SPONSOR’S NAME & MEMBER ID#
STATE ZIP CODE
Are you a previous FRA member?
EMAIL ADDRESS [JNo  []Yes,previousmember#
MEMBERSHIP OPTIONS PAYMENT OPTIONS
All memberships includes a subscription to FRAfoday magazine, D Master Card D Visa D Discover
a $45 value. .
Age Amount []American Express [] Check-enclosed
Active Duty.........cc.connn.. $400 [] 1 Year / $40.00 [] Life Membership (1st payment is $50 + 11 equal monthly

Ages 40 and younger... $450 payments automatically debited from a credit/debit card.)

Ages 4110 50............... $425 ’I:l 2 Years / $64.00 SPECIAL OFFER FIRST TIME MEMBERS‘
Ages 5110 60....

Ages 61 to 70 [] 2 Years / $75.00 (for renewing or reinstating FRA members) CREDIT CARD NO. EXP DATE
Ages 7110 80....
Ages81t099.............. [] 5 Years/ $180.00
Ages 100 and older.....FREE ) )
Your Mission * Your Voice [] Life Membership$ SIGNATURE (REQUIRED) DATE

125 N. West Street
Alexandria, VA 22314-2754 LOYALTY

Phone: 703-683-1400

Toll-Free: 1-800-FRA-1924
www.fra.org
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REUNIONS

USS KINKAID (DD-965)
9/7/2023 - 9/11/2023

Branson, Mo.

Contact: Jack Lakely

Email: lakelyjohn965@gmail.com

USS SEA CAT (55-399)
9/11/2023 - 9/15/2023
Springfield, IIl.

Contact: Edwin Hymer
Telephone: 515-981-3006
Email: ednmeg@mchsi.com

USS BAUSELL (DD-845)
9/20/2023 —9/25/2023

Miamisburg, Ohio

Contact: Randy Holton

Telephone: 614-332-4540

Email: bausell2023@yahoo.com

For the DoubleTree call 937-436-2400 DO
NOT SELECT OPTION 2. Allow phone to ring
through to front desk.

National Association of Naval
Photography

10/5/2023 — 10/8/2023

Washington, D.C.

Contact: Bill Solt

Telephone: 321-362-5806

Email: sisbill@aol.com

Marine Squadron VMFA-115
10/11/2023 - 10/15/2023

Portland, Maine

Contact: Pattie Kaas

Telephone: 717-422-6796

Email: vmfal15reunion@gmail.com

USS HORNET & USS
CONSTELLATION Joint Reunion
10/11/2023 - 10/16/2023

Dallas/Fort Worth, Texas

Contact: Sandy Burket

Telephone: 814-224-5063

Email: hornetcval2@aol.com

Website: https://usshornetassn.com/

National Chief Petty Officers
Association

10/16/2023 — 10/20/2023

Las Vegas, Nev.

Contact: Heath Lowell

Telephone: 601-463-0073

Email: senorchief43@yahoo.com

USS FORRESTAL (CVA-59)
10/17/2023 - 10/21/2023

Tempe, Ariz.

Contact: Bill Solt

Telephone: 321-362-5806

Email: sisbill@aol.com

Patrol Squadron VP-56
10/20/2023 — 10/23/2023
Jacksonville, Fla.

Contact: Marianne Bustin

Telephone: 215-421-0618

Email: marianne_bustin@comcast.net

USS NIMITZ (CVN-68)
10/22/2023 —10/25/2023
Tempe, Ariz.

Contact: Myrl Wallace
Telephone: 805-453-0173
Email: bigwallace@comcast.net

USS AYLWIN (DE/FF-1081)
10/25/2023 —10/29/2023

Virginia Beach, Va.

Contact: Kevin Johnson

Telephone: 757-377-0114

Email: reunion@ussaylwin.com

Alist of reunions is available online at:
www.fra.org/Reunions. Looking For/
Reunions must be submitted online, via
email to reunions@fra.org, or in writing to
FRA Looking For/Reunions at 125 N. West
St., Alexandria, VA 22314,
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LA FRA MEMBERSHIP APPLICATION

ABOUT OUR ORGANIZATION: Founded in 1930, the LA FRA is a federally chartered organization. LA FRA Units

are located throughout the United States and the Philippines. Eligible persons may also become Members-at-Large (
MAL ) who do not have access to, nor desire to join a Unit. The LA FRA has a proud standing tradition and heritage that
LOYALTY supports this great nation and recognizes the sacrifices, past and present, of those who kept us strong and free.

WHAT WE DO: The LA FRA plays an active role in our communities. Local units sponsor youth programs, welfare
projects, social and patriotic activities to benefit the communities at large, veteran programs and the active duty commu-
nity. The organization provides annual scholarships to outstanding students each year.

WHO CAN JOIN? Al applicants must be at least sixteen (16) years of age.

Membership in the Ladies Auxiliary of the Fleet Reserve Association is limited to spouses, parents, grandparents, sisters,
brothers, children, stepchildren and grandchildren not less than 16 years of age of members of the Fleet Reserve Asso-
ciation and widows, widowers, parents, grandparents, sisters, brothers, children, stepchildren and grandchildren not less
than 16 years of age of persons who were members at the time of death or eligible to be members of the Fleet Reserve
Association at the time of death.

HOW CAN | JOIN? Members fall into two categories. Members who belong to an LA FRA Unit or Members who do not but join as “Members-at-Large.”

Join the Ladies Auxiliary of the FRA (DBA Auxiliary of the FRA)

Name in Full:
(First) (Middle) (Last)
Address:
(Street) (City) (State) (Zip +4)
Telephone: Date of Birth:
Email:

* The following service member information validates this application:

(Serviceman’s Full Name) (Rate/Rank) (USN/ USMC/ USCG)

[ Certify that the information is true and accurate and that my sponsor is a member of FRA Branch oris MAL

[ Certify that the information is true and accurate and that my sponsor was eligible for membership at the time of death.

Unit Preference Applicant's Signature Date
Recruiter Member # Unit/Branch #
Verified by Title Unit\Branch Date
Wife Mother Annual Memberhsip Dues:
| am the:
Sister Father $25.00 for 1 Year
Daughter Widow $5000 for 2 Year
Stepdaughter Widower §75.00 for 3 Years
Husband Granddaughter $100.00 for 4 Years
Brother Grandson $125.00 for 5 Years
Son Grandmother Make all checks or money orders payable to LA FRA.
Along with signed application and payment, mail to:
Stepson Grandfather National Financial Secretary

PO Box 3037, Carson City, NV 89702



AUXILIARY OF THE FRA

Committed to Serving the Southwest Region

Marilyn Quesnel

LA FRA Southwest
Regional President

s the newly appointed regional president
of the Southwest Region of the LA
FRA, I am honored and deeply grateful
to accept this position. I am fully committed
to continuing the legacy of our organization by
implementing benevolent initiatives that positively
impact veterans, military personnel and their loved
ones.

Our region has always been steadfast in its
commitment to community service, and this past
holiday season was no exception. We organized
Christmas parties for children and participated
enthusiastically in the Toys for Tots campaign. In
a testament to its generosity, the region issued gift
cards worth $50 each to the Navy-Marine Corps
Relief Society, contributing a total of $1,000. Units
organized several fundraising events, including
craft sales, bake sales and raffles for handmade
baskets, which were all huge successes. We also
assisted our region’s families in pursuing higher
education through our scholarship program, which
awards scholarships to unit members’ children and
grandchildren.

As an organization, we recognize the importance
of recruiting new members to ensure that our
mission continues to thrive. However, we must also
acknowledge that this has become increasingly
challenging in recent years. To address this
issue, we must expand our membership base by
encouraging our members to invite their family
members and friends. By treating them with the
utmost respect and care, we can motivate them
to introduce potential members. Our primary
objective is to ensure that our organization
continues to grow.

In addition to recruiting new members, we must
also strive to reinstate those who have become
distant from the organization. Every existing
member is encouraged to either recruit a new
member or reinstate a former member during the
upcoming year. With this effort, we can effectively
increase our membership and continue to make a
positive impact in our community.
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Moving forward, it is important to remain
dedicated to our core values of loyalty, protection
and service. These values guide us in everything
we do and distinguish us as a source of hope and
support for those who have served, and continue to
serve, our country. We must always strive to uphold
these values, not just because it is our duty, but also
because it is who we are. By remaining committed
to our core values, we can continue to make a
positive impact in the lives of those we serve and
honor the sacrifices made by those who have come
before us.

In conclusion, I am excited and honored to
serve as your regional president. I am dedicated
to ensuring that our organization continues to
positively impact the lives of those we serve. With
your support and dedication, we can continue to
make a difference in the lives of veterans, military
personnel and their loved ones. Thank you for your
continued commitment to the LA FRA and our
FRA

Yours in Loyalty, Protection and Service,
Marilyn Quesnel, Regional President Southwest

mission.

Photos courtesy of Doris Fri.

Marilyn is the Southwest regional president of the LA FRA.
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FINANCE MATTERS

What is Behavioral Finance ... and Why Should You Care?

Stephen M. Bearce

nvestors may like to think they’re completely

rational in their decision-making, but that’s

highly unlikely. We don’t stop being human
beings when it comes to investing, so psychology and
emotions are apt to play roles — sometimes large
ones — in the choices we make.

Behavioral finance examines investors’ real-life
behavior and common biases. It considers the roles
that emotions and psychology play in making
financial decisions and aims to identify factors that
cause investors to sometimes act irrationally.

The Psychology of Risk and Reward

A key concept in behavioral finance is “prospect
theory,” which describes how investors make
decisions involving risk and gain. Studies have
shown that people frequently consider losses far
more undesirable than they find comparable gains
desirable. For example, take the following scenarios:

100% chance of getting $3,000

75%chance of getting $4,000
(25% chance of getting $0)

100% chance of losing $3,000

75%chance of losing $4,000
(25% chance of losing $0)

Given the first scenario, most people will avoid
the risk and take Option 1, the sure $3,000 gain.
On the other hand, when presented with the second
scenario, most favor Option 2, the 75% chance of
losing $4,000, because it offers the possibility of
avoiding the pain of a loss.

Keep in mind — and this is important — all four
choices are mathematically equivalent. This means
individuals’ responses were based primarily on
their emotional reactions to the fear of loss and the
enjoyment of gain, not rational decision-making.

FRAtoday Il August 2023

Learning From the Dot-Com Bubble

If you have ever wondered why markets sometimes
act in ways that defy logic, behavioral finance helps
explain it.

For example, bubbles can form when prices rise
based on investors’ emotional reactions rather than
the fundamentals. Once their sentiments eventually
change, a precipitous sell-off can follow.

Take what’s come to be known as the “dot-com
bubble” of the late 1990s. Soon after the internet’s
introduction, investors realized its potential to
transform our everyday lives, which it clearly has.
What they were over-optimistic about were internet-
based companies’abilities to quickly create profitable
businesses.

In response to investors’ enthusiasm, the
NASDAQ Index, where many of these companies’
stocks were listed, rose 189% during the two years
leading up to the bubble’s peak in March 2000.
Perhaps more significantly, the index’s price-
earnings ratio — a measure commonly used to
determine how expensive stocks are (the higher
the ratio, the more expensive stocks are considered
to be) — was 175. By comparison, it was only
approximately 27 at the end of 2022.

'That suggests many investors were caught up in
the furor over the “new economy” and ignored the
fundamentals. When investors realized it would
be a long time before many of these companies
became profitable, the bubble burst and stock prices
plummeted.

'The lesson for investors is the importance of
being diversified and investing primarily based
on fundamentals — not on emotion and the fear
of missing out on the next “big thing.” Of course,
diversification strategies do not guarantee investment
returns or eliminate the risk of loss. FRA

This article was written by/for Wells Fargo Advisors and provided courtesy of Carl M. Trevisan,
Managing Director-Investments and Stephen M. Bearce, First Vice President- Investments in
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for those who served

If you are a member of the Fleet Reserve Association through the
Navy, Marines or Coast Guard, you and qualifying family members
may be eligible for exclusive senior living discounts that can help
you and your family get the care or services you deserve.

» For more information, call (844) 585-5502
or visit brookdale.com/fra.

Applicable to all discounts: Residents under a Life Care Agreement are not eligible for the discounts.
These discounts do not apply to any room, board or services which are paid for all or in part by

any state or federally funded program. Discounts are available to FRA members and their family
members, including spouse, adult children, siblings, parents, grandparents, and corresponding in-
law or step adult children, siblings, parents, and grandparents through current spouse. Subject to
availability. Further restrictions may apply.

*Discount is only applicable to new residents of a Brookdale independent living, assisted living, or
memory care community admitting under an executed residency agreement. Discount applies only
to the monthly fee/basic service rate, excluding care costs and other fees and is calculated based on
the initial monthly fee/basic service rate.

**Discount is only applicable to new clients of personal assistance services by a Brookdale agency
under an executed service agreement.

***Discount is only applicable to new residents of a Brookdale assisted living or memory care
community admitting under an executed respite agreement. Discount applies to the daily rate.
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