The Senate Armed Services Committee requested FRA’s opinion on the newly-introduced Enhancement of Recruitment, Retention, and Readjustment Act (S. 2938).  Below is FRA’s perspective (dated 9 May 2008): 
FRA Perspectives on the 

Enhancement of Recruitment, Retention, and Readjustment Act (S. 2938) 
FRA strongly supports improving education benefits for active duty personnel and family members, Reservists, and veterans, plus survivors of disabled or deceased veterans who died of a service-connected disability or were killed on active duty.  The Association appreciates the leadership of Senators Graham, Burr and McCain in sponsoring this legislation.  Significant aspects of S. 2938 are the fact that it enhances the current MGIB program and authorizes an open enrollment period for active duty personnel who did not enroll in the Veterans Education Assistance Program (VEAP) or MGIB.  

Key provisions of S. 2938 include:

-$500 a year for books (new provision);

-Increases monthly payment from $1,100 to $1,500;

-Increases monthly payment to $2,000 for those with 12 years of service or more;

-Transferability of benefits to dependents for those with 12 years of service or more;

-Increases payments for Reserve Component from $317 to $634 per month;

-Authorized certain VEAP-era personnel who were on active duty on 9/11/01 to access MGIB.

Education Inflation: Double-digit education inflation is dramatically diminishing the value of MGIB and this legislation makes a significant effort to increase benefits that are more reflective of the real cost of a college education which is a long time FRA goal.  Despite recent increases, benefits fall well short of the actual cost of education at a four-year public college or university. This is also especially significant for Reservists who’ve become an integral operational component of the Nation’s defense forces and their MGIB benefits should reflect this reality. The Reserve and active duty programs were established in 1985, and at that time the Reserve MGIB benefit was 47 percent of the active duty benefit. Today the Reserve benefit is only 29 percent of the active duty benefit. 

Transferability: FRA supports authorization for long-serving career service members to transfer their earned MGIB benefits to dependents as referenced in the President’s 2008 State of the Union Address and appreciates the defining of these personnel as having served at least 12 years of service.  That said, FRA questions why Service Academy graduates would qualify for benefits five years after graduation from these elite schools (at considerable cost to the Federal Government) – while senior enlisted VEAP-era personnel who may enroll per the open enrollment period would not be authorized to transfer benefits – despite their significant time in service.   
VEAP Era Enrollment: From an enlisted force perspective (and the value of the MGIB benefit and past VEAP challenges and issues notwithstanding), the VEAP-era enrollment fee of $2700 may be perceived as another inequity between career service members and those they lead who pay $1200 in enrollment fees and may have also benefited from generous college fund enlistment incentives. The elimination of enrollment fees, as proposed in S. 22, would eliminate this inequity. 

Total Force MGIB:  Although not addressed in this legislation, FRA supports consolidating the active duty and Reserve MGIB programs under one authority by transferring jurisdiction to the House and Senate Veterans Affairs Committees and the VA.  This would help ensure that Reserve MGIB benefits would increase in proportion to increases in the active duty MGIB. This would help address the growing inequity of benefits between the two programs.

